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This information Booklet is designed to give our families an overview of our district programs and policies.

www.GrainValleySchools.org

GENERAL INFORMATION
3 Message from the Superintendent
4 Board of Education
5 District Administration
6 List of Schools, Addresses and Phone Numbers
7 District Calendar
8 District Communication
9 Safety and Security

PROGRAMS AND ACADEMIC SERVICES
10 Before and After School Care
11 Early Childhood Special Education and
 Early Childhood Preschool Programs
12 Assessment Program
13 Breakthrough Learning and Electronic
 Communication Devises
14 Homeless, Migratory and/or Students learning  
 English as a Second Language

POLICIES AND PROCEDURES
14 Suicide Awareness and Prevention
16 Boundary Information
17 New Student Enrollment
17 Kindergarten Enrollment
18 Residency Verification
18 Audio and Visual Recording
20 Technology Usage and Safety
23 Food Service Management and Meals
25 Administration of Medication to Students
26 Bullying is Prohibited
29 District Student Discipline Policies
31 Searches of Students and Property

PUBLIC NOTICES
32 Free and Reduced Meals
32 Preschool Immunization and Notification 
33 Complaint Procedures for certain Federal  
 Programs
34 District Wellness and Nutrition Program
35 MO HealthNet for Kids state Healthcare
 Program
35 Family Educational Rights and Privacy Act 
 (FERPA)
38 Surveying, Analyzing and Evaluating Students
39 Non-Discrimination Statement Prohibition 
 Against Discrimination, Harassment, and 
 Retaliation
41 IDEA Public Notice
41 Teaching about Human Sexuality
43 Discipline Reporting and Records
45 Trauma-Informed Schools Initiative
45 504/Title II Public Notice
46 Sexual Harrassment Under Title IX
48    Virtual Courses
50 Snow Days (AMI) 2020-2021



Message from the Superintendent
Grain Valley Schools Community,

We are excited for the start of a new school year!

Last year brought many challenges to our community, 
as it did to communities across the country, and many 
difficult decisions were required of us throughout the 
school year. I wish to thank our entire school community 
for your involvement, your patience, and your trust, as 
we have worked to overcome the challenges of the 
pandemic, including trying to keep students engaged with 
their teachers as much as possible, and to keep families 
informed on the latest updates. Our staff members have 
worked so hard and so creatively to support the learning 
and emotional needs of students. They truly rose to the 
challenge and I am so proud of their excellent work!

This summer, our School Board looked to the future, 
approving a new five-year strategic plan for continuous 
improvement. We appreciate the involvement of more 

than 60 community stakeholders, including parents, guardians, students, and staff, who answered our 
call for volunteers to develop this new plan. We are eager to meet these ambitious expectations. You 
can check out our new plan on our website at GrainValleySchools.org.

Grain Valley Schools continues to have one of the longest-running patterns of year-over-year growth 
in the state. Our community has consistently stepped up to support the addition of classrooms, 
schools, and other facility needs over the years. Work on the latest addition to our high school will be 
completed for the start of this school year and was made possible with the passage of a bond issue in 
June of 2020. The completion of this phase brings us just over halfway through our planned additions 
and renovations to the high school campus, which, when completed, will provide all students a 
modern high school facility.

We have delayed major renovations or additions to our district office facility located on our Pink Hill 
Road campus for several years as we prioritized classroom and student activity space needs. Now we 
are looking into ways to address the needs of district-level operations as well. We will share updates 
with our school community as we work on possible solutions.

It is a pleasure to serve this community and I look forward to working with you to ensure continued 
success for our students as we begin a new school year. Again, thank you for your support as we seek 
to do our very best for “every student, every day.”

Sincerely,

Dr. Marc A. Snow
Superintendent of Schools
(816) 847-5006 
msnow@gvr5.net

Our Mission
We operate a public school district dedicated to educating

every student, every day.



Eddie Saffell
School Board President

Email - board@gvr5.net

Tisha Homfeld
School Board Vice-President

Julie Groff
School Board member

Jan Reding
School Board member

Jared English
School Board Secretary

Michael Hackett
School Board Vice-President

Jeff Coleman
School Board member

School Board meetings are typically held on the third Thursday of 
each month at Grain Valley High School (551 SW Eagles Parkway) 
in the Jan Reding Community Room at 6:00 pm.  

Monthly Board Workshops are typically held the first Thursday of 
each month at Grain Valley High School (551 SW Eagles Parkway) 
in the Jan Reding Community Room at 6:00 pm.  

Patrons of the district are welcome to attend the board meetings. 
Citizens wishing to address the board are requested to place their 
request in writing to the superintendent of schools in advance of 
the meeting, so that it can be placed on the agenda.

For further information regarding School Board meetings please 
contact Lisa Limberg at (816) 847-5006 x1026 or llimberg@gvr5.net.

Board of Education
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District Administration

Dr. Brad Welle
Deputy Superintendent 
Student and Community Services
(816) 847-5006 x1
bwelle@gvr5.net

Dr. Beth Mulvey
Assistant Superintendent 
Academic Services
(816) 847-5006 x1032
bmulvey@gvr5.net

Dr. Nick Gooch
Assistant Superintendent 
Support Services
(816) 847-5006 x1010
ngooch@gvr5.net

The Student and Community 
Services department is dedicated 
to responding to the unique needs 
of students in transition for such 
reasons as homelessness or foster 
care placement.

We engage our community 
through our Bright Futures Grain 
Valley network to meet the basic 
needs of students within 24 hours 
and to grow partnerships of time, 
talent, and treasure for the good 
of our students.

We engage our stakeholders 
in strategic planning and other 
interactive processes to inform the 
vision, policies, and priorities of the 
district.

We are committed to promoting 
communications that is open, 
honest, and frequent; and 
to maintaining strong media 
relations.

The Academic Services 
department supports all 
those directly responsible 
for teaching our students, 
including teachers, 
instructional aides, and 
counselors.  Our department 
oversees the continuous 
improvement related to 
curriculum, instruction, 
assessment, and educational 
programming services.

We are committed to 
preparing students for their 
future.

We are committed to 
providing a strong sense 
of belonging for students, 
families, community, and team 
members.

We are committed to 
the highest standards of 
professional development to 
grow our team members.

We coordinate and execute the 
financial services of the school district, 
including planning, budgeting, 
purchasing, accounting, and payroll 
services. 

We provide meals and promote 
healthy habits through our food and 
nutrition services department. We 
maintain a comprehensive school 
health program.

We provide human resources support 
for our current and prospective team 
members, as well as our substitute 
teachers.  

We are committed to providing a 
clean and safe learning environment 
for our students and team members. 

Our technology department 
is dedicated to planning for, 
implementing, and supporting the 
learning for all students and staff. Our 
goal is to provide exceptional service 
with a safe, robust infrastructure to 
increase global connections and 
authentic learning experiences.   

We offer school bus transportation to 
all families in our school district. Our 
transportation team is committed to 
providing safe and efficient services 
to our students.

Our Vision
To be the best model of student success 
whose graduates are prepared to excel 

in a complex world.
Page  5



Grain Valley Schools

James Pinney, Principal
jpinney@gvr5.net

School Office: 229-4870
144 McQuerry Road
Grain Valley, MO 

Office hours: 
8:00am to 4:00pm

Dr. Carrie Reich, Principal
creich@gvr5.net

School Office: 847-5020
701 SW Eagles Parkway
Grain Valley, MO

Office hours: 
8:00am to 4:00pm

Dr. Amanda Allen, Principal
aallen@gvr5.net

School Office: 994-4800
31608 E Pink Hill Road
Grain Valley, MO

Office hours: 
7:30am to 3:30pm

Dr. Jeremy Plowman, 
Principal
jplowman@gvr5.net

School Office: 847-5000
551 SW Eagles Parkway
Grain Valley, MO

Office hours: 
7:00am to 3:00pm

Shannon Jenkins, 
Director of Early Childhood
sjenkins@gvr5.net

School Office: 994-4901
31604 E Pink Hill Road
Grain Valley, MO

Office hours: 
7:30am to 4:00pm

Jim Myers, Principal
jmyers@gvr5.net

School Office: 229-3499
901 S Ryan Road
Grain Valley, MO

Office hours: 
7:30am to 3:30pm

Scott Schmitt, Principal
sschmitt@gvr5.net

School Office: 847-7800
1001 Ryan Road
Grain Valley, MO 

Office hours: 
8:00am to 4:00pm

Dr. Kevin Carroll Principal
kcarroll@gvr5.net

School Office: 847-5070
2100 Dillingham
Grain Valley, MO

Office hours: 
8:00am to 4:00pm

    MATTHEWS ELEMENTARY

    SNI-A-BAR ELEMENTARY

    NORTH MIDDLE SCHOOL

    HIGH SCHOOL EARLY CHILDHOOD SPECIAL EDUCATION

    SOUTH MIDDLE SCHOOL

    STONY POINT ELEMENTARY

   PRAIRIE BRANCH ELEMENTARY



2021-2022 School Year
Calendar is subject to 
change. School year 
may be extended due 
to inclement weather.

Every student, 
every day!

August
9-13 New Teacher Orientation
12-13 New to the District Orientation
16-20 Teacher Workdays
23 First Day of School

September
6 Labor Day (No School)
27 Full Day In-Service (No School)

October
29 Parent Teacher Conferences (No 
School)

November
1 Parent Teacher Conferences (No 
School)
2  Full Day In-Service (No School)
24-26 Thanksgiving Break (No School)

December
20-31 Christmas Break

January
3 School Resumes
14 Full Day In-Service (No School)
17 Martin Luther King Day (No School)
18  2nd Semester Begins

February
21 President’s Day (No School)
21 Snow Make Up Day

March
14-18 Spring Break

April 
15-18 Easter Break
18 Snow Make Up Day

May
27 Last Day of School 
30 Memorial Day
31 Snow Make Up Day

June
1-3 Snow Make Up Days

Summer School
June 6 -July 1
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District Communications
Grain Valley Schools uses the following tools to 
communicate with staff, families and the community.

School Messenger
The school district uses recorded phone call 
messages, email, and text messages to communicate 
announcements such as building or district related 
emergencies, school closings, late start reminders, etc. 

Grain Valley Schools App
The Grain Valley Schools app is available to download 
from your phone’s app store.

GrainValleySchools.org website
Our website is designed with parents in mind.  Visit 
the website at grainvalleyschools.org to find out 
information about the district or to visit your student’s 
school website.

Social Media
Follow Grain Valley Schools on Facebook, Twitter, and 
Instagram.
• https://www.facebook.com/GrainValleySchools/
• @GV_Schools on Twitter
• gv_schools on Instagram

GV Schools Community News 
An external email communication to all families 
and interested community members that include 
accomplishments of students and team members, 
as well as highlight any challenges or news that may 
be of interest to families. These notices include survey 
questions and links to additional information and 
resources

Eagle’s View 
The Eagle’s View is a magazine produced to highlight 
the accomplishments of students and team members 
of the school district. The magazine is published three 
times each year and mailed to all residential and 
business mailing addresses within the school district. 
The circulation is over 8,900.

A GRAIN VALLEY SCHOOLS PUBLICATION
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Bailey Reich 
Recognized by 
National Merit 

Scholarship 
Program

Web Streaming
Various district sporting events and high school 
graduation are available via streaming video on:
• youtube.com/user/GVHSEagleMedia

Communications Advisory Team 
This team supports action steps to accomplish the 
goals of our strategic plan. All key stakeholder 
groups are represented on the Communications 
Action Team.

Inclement Weather
On cold mornings where forecasts indicate that 
opening schools may be questionable, a plan 
for assessing road and weather conditions goes 
into effect.  A final determination on a potential 
cancellation or late start is made as soon as 
possible.

Although an infrequent occurrence, changing 
weather conditions may dictate the early dismissal 
of schools.  Once children are at school, at least 
three hours are required to get the last child 
home from the time a decision is made to close 
schools.  We have early release plans in place for 
a 2-hours early dismissal or a 1-hour early dismissal.  
In those rare instances when school is dismissed 
early, it is most important that parents/guardians 
have discussed with their child a procedure to 
follow that will insure safety and eliminate possible 
anxiety. Children should be instructed about what 
they are to do, whom they are to contact, and/
or where they are to go if school is dismissed early.  
One suggestion: Parents/guardians may want 
to contact a neighbor or friend and arrange for 
the child to stay with them should the parent/
guardian not be at home. Parents/guardians are 
encouraged to notify their child’s school any time 
there is a change to the family’s early release 
transportation plan.

We use SchoolMessenger to make phone calls, 
email, and text messages to alert parents/
guardians of any school cancellations and area 
television stations are notified.



If you notice 
concerning behavior 

in a student, staff 
member or visitor 

please call 911 and 
tell a school official 

about your concerns 
immediately.

It is the goal of Grain Valley Schools to 
provide a safe learning environment 
for students and a safe working 
environment for employees. 

The passage of school bond issues 
over the years has allowed us to make 
significant security upgrades to our 
schools. Some safety features are 
obvious and public information. Other 
security-related details are matters of 
closed record.

Property Access
In general, district buildings and 
property are not open to the public 
unless the district has specifically 
opened a building or property for 
public use or for an event to which 
the public is invited. Each school has 
established regular business hours 
and locations where members of 
the general public may contact 
the district and interact with district 
employees.

School doors remain locked when 
school is in session. Visitors are 
screened by camera and intercom 
at the main entrance at each school 
and may only enter the school 
through the school office area. Other 
security-related details are matters of 
closed record.

Each school has set hours when 
parents/guardians may drop off and 
pick up their students. The district is 
not responsible for the supervision of 
students except during regular school 
hours or other times designated by 
the district. Parents are not permitted 
to drop off or leave children at the 
school during unsupervised periods.

All district employees and volunteers 
are required to maintain security in 
district buildings, enforce building 
access rules and take action when 
school security is compromised.

We employee several Grain Valley 
Police Department officers who work 
directly with students and support the 
safety efforts of our district full-time.

Classroom Security
All classroom doors are easily secured 
from inside the classroom. Teachers 

are trained to use an additional 
barricade device available in each 
classroom.

Surveillance Cameras
The district utilizes surveillance 
equipment on district property and in 
district facilities for security purposes.

Firearms and Other Weapons
No person shall carry a firearm, 
whether loaded or unloaded, a 
concealed weapon or any other 
weapon readily capable of lethal use 
onto any school property, any school 
transportation or onto the premises 
of any function or activity sponsored 
or sanctioned by the district, except 
for authorized law enforcement 
officials. School officials are 
prohibited from authorizing (or unless 
specifically authorized through the 
superintendent’s office) any person to 
bring weapons, including concealed 
weapons, beyond the exceptions.

Training
Our teachers are trained on how to 
respond to a variety of threat risks. 
Students and teachers participate 
in regular fire evacuation, severe 
weather, and school lock down 
drills. In addition, we conduct 
active shooter training with staff. 
Active shooter training has included 
Strategos International, ALICE Training 
Institute, and other active shooter 
response training techniques.

School employees constantly 
emphasize emergency and safety 
measures, including procedures 
and preparations. Our Emergency 
Response Team meets on a regular 
basis to address safety and security 
training and procedures.

Employees are also trained to 
identify students exhibiting unhealthy 
behaviors. These students are 
identified and offered appropriate 
interventions through a team effort at 
the schools. We have staff members 
who have participated in regional, 
state and national conferences 
focusing on school and youth safety 
and crisis planning. 

Local, state, and national law 
enforcement agencies issue 
recommendations that strongly 

influence how we prepare for a 
variety of potential safety risks. 

Security Records
In accordance with law and district 
policy, the district has closed 
records pertaining to district security 
guidelines, policies and response 
plans; structural plans of real property; 
security systems; and access and 
authorization codes for security 
systems. Other security-related 
records will only be provided to 
members of the public upon request 
when required by law.

Be Alert
All citizens are urged to notify law 
enforcement or school officials of any 
perceived threat to school safety.

Parent Notification
In the event of a crisis at school, the 
district will use School Messenger to 
notify parents/guardians of the crisis, 
the district’s response, and provide 
instructions on how parents/guardians 
are to be reunited with their child. 
Notifications may occur by phone 
call, email and/or text alert.

Safety and Security
NOTIFY LAW ENFORCEMENT AND SCHOOL OFFICIALS 
OF ANY PERCEIVED THREAT TO SCHOOL SAFETY
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Before and After School Services
Valley Kids

The Valley Kids Before and After 
School Program is offered to all 
students in Kindergarten through 
5th grade. The program runs 
year-round from 6:30 am-6:00 pm 
with some breaks during the year. 
Please refer to the handbook for 
dates Valley Kids will be closed.

Valley Kids is designed to 
provide students with social, 
creative, recreational and life 
skill development. We provide 
breakfast and an afternoon 
snack.

Program Goals
• Provide a safe and nurturing 

environment
• Support the school day 

learning through hands-on 
enrichment activities

• Provide opportunities for 
children to observe, explore, 
discover, question, problem-
solve, share, and make 
choices

• Help children develop strong 
character and self-control

• Develop strong relationships 
between students, staff and 
families

Enrollment Process
Register for Valley Kids via the 
Grain Valley R-V website at 
www.GrainValleySchools.org

• Select FOR FAMILIES/Program and 
Services and then “Before and 
After School Program” to get to 
the Valley Kids Registration option.

• Select the link under “Enrollment”
• Click the Before and After School 

Care button (or the Summer 
Care button) to complete the 
enrollment; select “sign in” to 
create an account and complete 
enrollment; pay the registration 
fee and the first weeks tuition prior 
to starting the program.

• Orientation - Make contact with 
your Site Lead to specify the start 
date for your student and arrange 
a time to visit the site, meet the 
lead, and have a brief orientation 
for the program.

Hours of Operation
Valley Kids is open from 6:30 am to 
6:00 pm.

Program Locations
Valley Kids is offered at each 
elementary school building for 
students K - 5.

Scheduled non-school days and 
snow days are held at Sni-A-Bar 
Elementary.

Program Enrollment Fee
$40 per child at initial registration 
and annually in August for the 
school year program. There is a 
separate $40 fee for the summer 
program.

Weekly Tuition
• Before & After School $65 

per week {additional child 
$55 per week}

• Before Only or After Only $45 
per week {additional child 
$40 per week}

• Part Time (2 days, includes 
AM & PM) $30 per week

• Non School Days & Snow 
Days $20 per day per child

Valley Kids Field Trips
As a part of the Valley Kids 
program, there are occasional 
enrichment trips requiring bus 
transportation. Valley Kids 
staff supervise all field trips. A 
parental permission slip must be 
obtained prior to all scheduled 
field trips.

Students on field trips are 
expected to follow school 
guidelines regarding behavior. 
Field trip privileges may be 
removed due to behavior.
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and Preschool Programs
Early Childhood Special Education

The Grain Valley Early Childhood Special Education staff, in cooperation with parents, will create 
and sustain a teaching/learning environment that provides the following: 

• A curriculum with high standards and enjoyable learning opportunities for all students
• A place where children learn through active involvement with materials and people in their 

environment
• A strong emphasis on character traits such as respect, kindness, friendliness, honesty, self-

discipline, self-esteem, and responsibility
• A safe and caring atmosphere where all students can be successful
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Parents As Teachers

The Grain Valley Early Childhood Center is pleased to 
offer the following programs to families living within 
the Grain Valley School District boundaries with 
children preschool aged (who are not kindergarten 
eligible). 
• FREE developmental screening
• Early Childhood Special Education
• Preschool Program
• Parents As Teachers

Early Childhood Special Education (ECSE)
Children who attend Early Childhood Special 
Education have a documented delay in one or 
more of the following areas:  cognition, motor, 
speech/language, social/emotional skills, or 
adaptive behavior.  The referral process for possible 
placement in ECSE includes an initial screening or 
previous services via the Missouri First Steps Program.  
Based on the outcome of the screening process, 
students may be referred for a formal special 
education evaluation.  The Special Education 
evaluation determines exact deficit areas and 
students must meet eligibility criteria set up by the 
state of Missouri.  Transportation is provided for 
special education students.

 

Preschool Program
Children are eligible for the preschool program 
the year prior to entering kindergarten and have 
completed a screening at the Early Childhood 
Center. Students will receive instruction in pre-
academic skills, as well as, social emotional learning. 
Parents are responsible for providing their own 
transportation to and from school. There are limited 
student slots available for this program and it is tuition 
based. The following criteria must be met in order for 
a child to participate in the preschool program:

• Must be 4 years of age by July 31st
• Participate in a screening at the Early Childhood 

Center
• Potty trained

Tuition is as follows:
• Free = Eligible for free lunch
• $30 per week = Eligible for reduced lunch
• $60 per week = Not eligible for free or reduced 

lunch

This program is located at our Early Childhood 
Center.  Classes are Monday through Thursday.  The 
morning session runs from 8:00 AM -11:00 AM and the 
afternoon session runs from 12:15 PM - 3:15 PM. 

Please contact the Early Childhood Center to 
schedule an appointment for screening at 
(816) 994-4901.  Appointments are made throughout 
the school year.



Assessment Program
The district will use high-quality academic 
assessments as one indication of the success and 
quality of the district’s education program. Further, 
the Board recognizes its obligation to provide for and 
administer assessments as required by law.

In cooperation with the administrative and 
instructional staff, the Board will regularly review 
student performance data and use this information 
to evaluate the effectiveness of the district’s 
instructional programs, making adjustments as 
necessary.

The district will comply with all assessment 
requirements for students with disabilities mandated 
by federal and state law, including the Individuals 
with Disabilities Education Act (IDEA).

Participation
In order to achieve the purposes of the student 
assessment program and comply with state and 
federal law, the district requires all enrolled students 
to participate in all applicable aspects of the 
district assessment program, including statewide 
assessments.

English Proficiency Assessments
The district will annually assess the English reading, 
writing and oral language skills of district English 
Learner students in kindergarten through grade 12.

Statewide Assessments
The district will implement the components of the 
Missouri Assessment Program (MAP) in order to 
monitor the progress of all students in meeting the 
challenging academic standards set forth by the 
Missouri State Board of Education. The assessments 

will be the same for all students in the district, 
including those students identified as migrant or 
homeless, students in foster care and students with a 
parent/guardian who is an active duty member of 
the armed forces or who serves on full-time National 
Guard duty.

End-of-course (EOC) assessments will be 
administered in accordance with law and the rules 
of the Department of Elementary and Secondary 
Education (DESE). In courses where EOC assessments 
are given, the superintendent or designee will 
determine what percent of the course grade will be 
decided by performance on EOC assessments.

National Assessment of Educational Progress
If chosen, the district will participate in the National 
Assessment of Educational Progress as required by 
law.

Parental Notice
At the beginning of each school year, the district 
shall notify the parents/guardians of each student 
that the district will provide, upon request and in a 
timely manner, information regarding any state or 
district policy regarding student participation in any 
assessments. Such notice shall include information 
about state or local policies that would allow 
students to opt out of assessments. Missouri has no 
such policy, and the district expects all students to 
participate in all district or statewide assessments.

Required Assessments
Reporting on our required assessments is found on 
our website at GrainValleySchools.org under the 
Academic Services department.



Breakthrough Learning and
  Electronic Communication Devices
The 1:1 Chromebook program assigns Chromebook 
computing devices to students in grades 6-12.   Grain 
Valley Schools loans a Chromebook to each student.  
In return, the student is expected to maintain the 
device and use the District-provided Chromebook 
as requested and required by teachers to improve 
learning opportunities and experiences. Students 
are expected to follow the guidelines within the 
Breakthrough Learning 1:1 Chromebook Handbook 
for safe and effective use.  Students are expected 
to bring their District provided Chromebook to class 
every school day.  If  students do not have their 
Chromebook, they will be expected to check one 
out from the Library before their first class; however, 
devices are on a first come, first serve basis.
 
• If a student attempts to access inappropriate 

content or writes inappropriate content using 
their district-issued Chromebook, a notification 
is sent to your child’s administrators and to the 
technology department.

• In the event of a student attempting to access 
materials related to self-harm, your child’s 
administrators and counselors will be notified.

• There is no expectation of privacy while using 
Chromebook, networks, or technology. The 
Chromebook is the property of GVSD, and GVSD 
may search the Chromebook at any time.   

  
For more information, please find the 1:1 GVSD 
Chromebook Handbook available n the Grain Valley 
Schools webpage.
• https://sites.google.com/gvr5.net/

studenttechnology/handbook?authuser=0

Electronic communication devices such as cell 
phones, ipods, e-readers etc may only be used 
at designated times and in designated areas.   
Personal devices may be used in the classroom 
for educational and curricular use only and is at 
the discretion of the teacher. Teachers will make 
students aware when it is acceptable to have cell 
phones out during class. Any use outside of these 
times, or use in an irresponsible manner is considered 
a violation of our Electronic Device Policy and will 
warrant disciplinary action. Students can not take, 
or possess pictures or videos of other people without 
their consent. Any electronic device has the same 
level of privacy as other student possessions (i.e.-bag, 
locker, or vehicle).  All electronic devices are subject 
to search by school administration and students 
should not have an expectation of privacy. Refusal 
to comply with the confiscation of, search of, or 
disciplinary action related to electronic devices may 

result in further disciplinary action.
 
When electronic devices  are confiscated:   
• 1st Offense -  Warning and a parent must pick up 

electronic device.
• 2nd Offense – 1 hour Wednesday Night detention 

and a parent must pick up electronic device.
• 3rd Offense – 3 hour Wednesday Night detention 

and a parent must pick up electronic device.
• 4th Offense - 1 Days ISS and and a parent must 

pick up electronic device.
• 5th Offense- Student is no longer allowed to 

bring cell phone for designated period, up to 
remainder of the year.

 
If a student refuses to give their phone to a teacher 
when asked it will result in a 3 hour Wednesday night 
school, and if a student refuses to give their phone 
to an administrator when asked it will result in 3 
days OSS.  If a student has questions regarding the 
confiscation of their electronic device they should 
give it to the adult and then ask to speak with them 
at an appropriate time and place. 

If a student has questions regarding the confiscation 
of their electronic device they should give it to 
the adult and then ask to speak with them at an 
appropriate time and place.

The school reserves the right to search a privately 
owned device in accordance with applicable laws 
and policies if there is a reasonable suspicion that 
the student has violated the Grain Valley School 
District policies, procedures, rules, or engaged in 
other misconduct while using the device.  Violation 
of school district policies, local, state and/or federal 
laws may result in the revocation of privileges.

If a student refuses to give his/her device to a 
teacher when asked, it will result in a 3-hour after 
school detention.  If a student refuses to give his/her 
device to an administrator when asked, it will result 
in immediate parent notification and 1-day of ISS 
(In-School Suspension) in the office until the phone is 
given to administration. If the student fails to give the 
phone to administration, the student will serve 1 day 
of OSS (Out-of-School suspension) the following day.



Homeless, Migratory and/or Students
learning English as a Second Language
Missouri school districts are responsible for meeting 
the educational needs of an increasingly diverse 
student population by providing a wide range of 
resources and support to ensure that all students 
have the opportunity to succeed and be college 
prepared and career ready. Our school district 
has programs designed to help meet the unique 
educational needs of children working to learn 

the English language, students who are advanced 
learners, students with disabilities, homeless students, 
the children of migratory workers, and neglected 
or delinquent students. For more information, 
contact our deputy superintendent for student and 
community services at (816) 847-5006 x1

Suicide Awareness and Prevention
Purpose
Suicide is a leading cause of death among youths 
in Missouri and is a public health concern impacting 
all Missouri citizens. The Grain Valley School District 
is committed to maintaining a safe environment to 
protect the health, safety and welfare of students.

Policy outlines key protocols and procedures the 
district will use to educate employees and students 
on the resources and actions necessary to promote 
suicide awareness and prevent suicide. The goal of 
the district is to help students who may be at risk of 
suicide without stigmatizing or excluding students 
from school. No student will be excluded from school 
based solely on the district’s belief that the student is 
at risk of suicide.

Definitions
Crisis Response Team (CRT) – A team of district 
employees trained in suicide awareness and 
prevention.

Student at Risk of Suicide – A student who is 
demonstrating individual, relationship, community or 
societal factors that are associated with suicide and 
that in combination indicate that an individual might 
be contemplating suicide.

Suicide Crisis – A situation in which a person is 
attempting to kill him- or herself or is seriously 
contemplating or planning suicide. Planning may 
include, but is not limited to, a timeframe and 
method for attempting suicide or obtaining or 
attempting to obtain the means to attempt suicide. 
A suicide crisis is considered a medical emergency 
requiring immediate intervention.

Crisis Response Team
The district maintains a district-level CRT. The CRT 
is responsible for implementation of the district’s 
response plan.

The district uses an evidence-based/informed tool for 
determining whether a student is at risk of suicide or 
is having a suicide crisis. 

Response Plan
District employees will respond immediately in 
situations where they have a reasonable belief that 
a student may be at risk of suicide or may be having 
a suicide crisis.

Students Who May Be at Risk of Suicide
Any district employee who has a reasonable belief 
that a student may be at risk of suicide, even though 
the student is not having a suicide crisis as defined in 
this policy, will take the following steps:

1. Make every effort to locate the student 
immediately, and do not leave the student 
alone.

2. Notify a CRT member or the building 
administrator or designee. If the employee 
cannot reach the building administrator, 
designee or any of the CRT members, the 
employee will contact the student’s parent/
guardian. If the parent/guardian is also 
unavailable, or at the parent’s/guardian’s 
request, the employee will contact emergency 
services.

Students Who May Be Having a Suicide Crisis
If an employee reasonably believes that a student 
is having a suicide crisis, the employee will take the 
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Suicide Awareness and Prevention
following steps: 

1. Make every effort to locate the student 
immediately, and do not leave the student 
alone.

2. Immediately report the situation to a CRT 
member or the building administrator or 
designee. If the employee cannot reach the 
building administrator, designee or any of 
the CRT members, the employee will notify 
the student’s parent/guardian and contact 
emergency services. The employee may 
also contact the National Suicide Prevention 
Lifeline (800-273-8255) for assistance. As soon as 
practical, the employee will notify the building 
administrator or designee.

Confidentiality
Employees are required to share with the CRT and 
administrators or their designees any information that 
may be relevant in determining whether a student 
is at risk of suicide, is having a suicide crisis or is 
otherwise at risk of harm. Employees are prohibited 
from promising students that information shared by 
the student will be kept secret when the information 
is relevant to the student’s safety or the safety of 
another person.

Release of a student’s individually identifiable 
education records will be made in accordance 
with the Family Educational Rights and Privacy Act 
(FERPA). In accordance with FERPA, information 
contained in a student’s education records may 
be revealed at any time to the student’s parents/
guardians and school personnel who have a 
legitimate interest in the information. Education 
records may be shared with other appropriate 
persons when necessary to protect the health or 
safety of the student or others.

Abuse and Neglect
If any employee of the district has reasonable cause 
to believe a student has been or may be subjected 
to abuse or neglect or observes the student being 
subjected to conditions or circumstances that would 
reasonably result in abuse or neglect, the employee 
will contact the Child Abuse and Neglect Hotline in 
accordance with law and Board policy.

School and Community Resources
The district will, in collaboration with local 
organizations and the Missouri Department of Mental 
Health, identify local, state and national resources 
and organizations that can provide information or 

support to students and families. Copies of or links to 
resources will be available to all students and families 
on the district’s website and in all district schools.

A school counselor or a CRT member will periodically 
follow up with students and parents/guardians of 
students who have been identified as being at risk 
of suicide or who have had a suicide crisis to offer 
additional assistance.

Staff Education on Suicide Prevention and Response 
Protocol
All district employees will receive information 
regarding this policy and the district’s protocol for 
suicide awareness, prevention and response. This 
information will be provided to current employees 
and each new employee hired. The information 
will focus on the importance of suicide prevention, 
recognition of suicide risk factors, strategies to 
strengthen school connectedness, and response 
procedures.

The district will also provide opportunities for district 
staff to participate in professional development 
regarding suicide awareness and prevention. 
Opportunities may include district-led training, 
access to web-based training, or training provided 
in other school districts or by local organizations or 
health professionals.

Suicide Prevention Education for Students
Starting no later than fifth grade, students will receive 
age-appropriate information and instruction on 
suicide awareness and prevention. Information and 
instruction may be offered in health education, by 
the counseling staff or in other curricula as may be 
appropriate.

Policy Publication
The district will notify employees, students and 
parents/guardians of this policy by posting this policy 
on the district’s website and providing information 
about the policy to district employees. The district 
may also include information about the policy 
in appropriate district publications and student 
handbooks.
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Prairie 
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Matthews 
Elementary

North Middle 
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Elementary

Sni-A-Bar 
Elementary

To attend Grain Valley Schools, a child must live with a parent or legal guardian (some exceptions apply in 
accordance with state and federal laws) within the attendance area for that school.

To find out what school your student will attend, please visit the GrainValleySchools.org website and click 
on Enrollment & Residency/Boundary Information under the For Families tab.  You will be able to enter your 
address to find out what school your child will attend.

Boundary Information
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New Student Enrollment
We are excited to welcome new families and students 
into our schools.  Grain Valley Schools is committed 
to meeting and exceeding high expectations in our 
schools. We are dedicated to providing your child 
with a quality education that is both challenging and 
exciting, and we will work to meet your child’s individual 
needs.

New Student Enrollment
To begin enrolling a new student, please contact the 
school the child will be attending.  The school will be 
able to easily walk you through the enrollment process.  

To look up the school your child will be attending please 
go to the GrainValleySchools.org website, click on the 
“For Families” tab and then the “Enrollment, Residency, 
Returning Student Registration” tab. You can look 
up your home address in the “Bounday Information” 
section.

Please fill out the online “New Student Enrollment” form 
on the website. 

After receiving the enrollment form the enrollment 
secretary will email you with additional information.

The following items are needed for registration:
• Certified Birth Certificate (one with seal)
• Immunization Records
• Proof of Residency must include parent name and 

address printed on the paperwork (water, electric or 
gas bill)

Please call your child’s school with any questions:
• Grain Valley High School (9-12 grades) 847-5000
• North Middle School (6-8 grades) 994-4800
• South Middle School (6-8 grades)  229-3499
• Matthews Elementary (K-5 grades)  229-4870
• Prairie Branch Elementary (K-5 grades) 847-5070
• Sni-A-Bar Elementary (K-5 grades)  847-5020
• Stony Point Elementary (K-5 grades) 847-7800

In addition, we request that the following additional 
information be provided during enrollment:

Proof of Guardianship
If the student is not living with either parent listed on 
the birth certificate, we will need a copy of any legal 
document appointing a military or court-appointed 
guardian. 

Divorce
In case of divorce, we will need a copy of divorce 
agreement or other legal documentation that 
shows parenting plan, primary care and custody of 
student.

Each elementary school hosts a Kindergarten 
registration event, typically the third week in 
March. To register your child to start Kindergarten 
after the registration event has passed, please 
contact the school your child will be attending:

• Matthews Elementary 
(144 McQuerry Road, 229-4870) 

• Stony Point Elementary 
(1001 Ryan Road, 847-7800) 

• Sni-A-Bar Elementary 
(701 SW Eagles Parkway, 847-5020)

• Prairie Branch Elementary 
(2100 Dillingham Road, 847-5070)

The following items are needed for registration:
• Certified Birth Certificate (one with seal)
• Immunization Records
• Proof of Residency must include parent name 

and address printed on the paperwork (water, 
electric or gas bill)

• Pre-Enrollment Form
• Health Information Sheet

Children must be at least five years old on or 
before July 31 to attend kindergarten.
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  Audio and Visual Recording

Annual Student Registration
Proof of Residency
Verification that each student resides within our 
school district boundaries must be done annually. 
We also require contact information on parents/
guardians and emergency contacts be updated 
annually.

Instructions on how parents and guardians may 
verify residency and contact information from 
home and to submit electronic back-to-school fee 
payment are communicated with families through 
email in July.

If parents/guardians prefer to prove residency in 
person or to have us help with the online process 
for verifying emergency contact information, 
representatives from all schools will be on hand 
during a Registration event to help and to accept 
proof of residency documents. Likewise, any 
parent who has not already established a parent 
portal in PowerSchool is encouraged to come to 
the Registration event. Computers will be available 
during the event for a parent/guardian to use to 
update the emergency contact information for 
their child.

Students become eligible to receive a class 
placement and/or a class schedule only after 
proof of residency is provided and emergency 
contact information is updated.

Our Registration event is also our new student 
enrollment day. See our New Student Enrollment 
tab on our website for more information.

Residency can be verified with one of the following 
utility bills if in the name of the parent/guardian:

Spire natural gas bill, electric bill, or water bill are 
accepted. The utility bill must include the residence 
address and the name of the parent/guardian. 
June or July bill statements only and no final or 
disconnect notices will be accepted. Contact your 
child’s school or our district office at (816) 847-5006 
x1 with any questions.

MySchoolBucks is our online payment service 
for fees associated with the following: student 
Chromebook annual insurance fees for high school 
and middle school students; home game athletic 
passes at the high school; and middle school and 
high school course, school, or activity fees. There 
is a small additional user fee for parents to use 
MySchoolBucks to make online payments for the 
services listed.

Instructions for verifying emergency contact 
information on your child online, to submit proof 
of residency online, and to submit electronic 
back-to-school fee payments will be posted on 
GrainValleySchools.org in July.
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Because the district predominantly serves minors, 
is subject to a number of confidentiality laws, 
respects parent/guardian and community concerns 
about privacy, and seeks to minimize disruption to 
the education environment, the district prohibits 
audio and visual recordings on district property, 
district transportation or at a district activity unless 
authorized in this policy.

Any recording activity, even activity permitted under 
this policy, will be prohibited if the activity creates 
a disruption to the education environment. No 
recording equipment will be used or placed in areas 
of the building where the occupant would have a 
reasonable expectation of privacy, such as restroom 
facilities or locker rooms.

Definitions
Audio Recording – Registering sounds on tape, 
digitally or by other mechanical or electronic means.

Outside Entity – Any individual, group, organization 
or corporation other than the administration, officers, 
staff or students of the Grain Valley R-V School District 
or individuals authorized to act for the district.

Visual Recording – Registering visual images on film, 
tape, digitally or by other mechanical or electronic 
means.

Recording by Outside Entities
The Grain Valley Schools prohibits the use of visual or 
audio recording equipment on district property or at 
district activities by outside entities without permission 



  Audio and Visual Recording

Annual Student Registration
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  Audio and Visual Recording
from the superintendent or designee unless otherwise 
authorized by law. This prohibition shall not apply to 

1. Performances or activities to which the general 
public is invited such as athletic competitions, 
concerts and plays.

2. Recording of staff for the sole purpose of 
professional training or development.

3. Open meetings of the Grain Valley School District 
Board of Education or committees appointed by 
or at the direction of the Board.

4. Recording of an event sponsored by an 
outside entity using or renting district facilities in 
accordance with Board policies and established 
administrative procedures.

Recording by District Personnel or District Agents
The district or designated agents of the district 
may make audio or visual recordings to provide 
security, to maintain order, for professional staff 
development use, for educational purposes or for 
other purposes related to furthering the educational 
mission of the district. This may include the use of 
visual recording equipment in district buildings and 
on district transportation. Recordings by or on behalf 
of district personnel that include students will be 
considered student records and will be maintained 
in accordance with the Family Educational Rights 
and Privacy Act (FERPA) and other applicable laws.

Recording by Students
The Grain Valley School District prohibits the use 
of visual or audio recording equipment on district 
property or at district activities by students except:

1. If required by a district-sponsored class or activity.
2. At performances or activities to which the 

general public is invited, such as athletic 
competitions, concerts and plays.

3. At open meetings of the Board of Education or 
committees appointed by or at the direction of 
the Board.

4. As otherwise permitted by the building principal.

Recording of Meetings
The Board of Education prohibits the use of audio, 
visual or other recording devices at meetings held 
pursuant to the Individuals with Disabilities Education 
Act (IDEA) or Section 504 of the Rehabilitation Act 
of 1973, as well as other meetings among district 
employees and between district employees and 
parents/guardians. Exceptions to this prohibition 
will be made only in accordance with Board policy 
and law. Requests for such exceptions must be 

made within a reasonable period of time prior to the 
scheduled meetings. This prohibition does not apply 
to conversations held within view of district security 
cameras.

Secretive Recording or Transmission
The district prohibits secretive recordings where 
persons involved do not consent to the recording 
and it is not otherwise obvious that recording 
equipment is present or being used, unless the 
superintendent or designee determines in rare 
circumstances that such recordings are necessary for 
educational or security reasons. The district prohibits 
the simultaneous electronic transmission of any 
conversation by any person to a third party without 
the consent of all involved in the conversation, even 
if the conversation is not recorded.

Use of Unmanned Aircraft Systems
All unmanned aircraft systems (UAS) operators 
seeking to operate a UAS on or over district property 
or at a district event must receive authorization from 
the superintendent or designee. Authorization will 
be granted only when such operation is on behalf 
of the district, supports the mission of the district or 
otherwise serves a public purpose.

All UAS with the potential to capture or produce 
visual images of district property or district events 
must be operated in accordance with applicable 
Federal Aviation Administration regulations or safety 
guidelines.



  Technology Usage and Safety
Student Users
All student users and their parents/guardians must 
sign or electronically consent to the district’s User 
Agreement prior to accessing or using district 
technology resources, unless otherwise excused 
by this policy or the superintendent or designee. 
Students who are 18 or who are otherwise able to 
enter into an enforceable contract may sign or 
consent to the User Agreement without additional 
signatures. Students who do not have a User 
Agreement on file with the district may be granted 
permission to use the district’s technology resources 
by the superintendent or designee.

General Rules and Responsibilities
The following rules and responsibilities will apply to all 
users of the district’s technology resources:

1. Applying for a user ID under false pretenses 
or using another person’s ID or password is 
prohibited.

2. Sharing user IDs or passwords with others is 
prohibited except when shared with the district’s 
technology department for the purpose of 
support. Individuals who share IDs or passwords 
may be disciplined and will be held responsible 
for any actions taken by those using the ID or 
password. A user will not be responsible for theft 
of passwords and IDs, but may be responsible if 
the theft was the result of user negligence.

3. Deleting, examining, copying or modifying district 
files or data without authorization is prohibited.

4. Deleting, examining, copying or modifying files or 
data belonging to other users without their prior 
consent is prohibited.

5. Mass consumption of technology resources that 
inhibits use by others is prohibited.

6. Use of district technology for soliciting, 
advertising, fundraising, commercial purposes or 
financial gain is prohibited, unless authorized by 
the district or in accordance with policy KI. Use 
of district technology resources to advocate, 
support or oppose any ballot measure or 
candidate for public office is prohibited.

7. Accessing fee services without permission 
from an administrator is prohibited. A user who 
accesses such services without permission is solely 
responsible for all charges incurred.

8. Users are required to obey all laws, including 
criminal, copyright, privacy, defamation 
and obscenity laws. The district will render all 
reasonable assistance to local, state or federal 
officials for the investigation and prosecution of 
persons using district technology in violation of 

any law.
9. The district prohibits the use of district technology 

resources to access, view or disseminate 
information that is pornographic, obscene, child 
pornography, harmful to minors, obscene to 
minors, libelous, or pervasively indecent or vulgar.

10. Accessing, viewing or disseminating information 
on any product or service not permitted to minors 
is prohibited unless under the direction and 
supervision of district staff for curriculum-related 
purposes.

11. The district prohibits the use of district technology 
resources to access, view or disseminate 
information that constitutes insulting or fighting 
words, the very expression of which injures or 
harasses other people (e.g., threats of violence, 
defamation of character or of a person’s race, 
religion or ethnic origin); presents a clear and 
present likelihood that, because of their content 
or their manner of distribution, they will cause 
a material and substantial disruption of the 
proper and orderly operation and discipline of 
the school or school activities; or will cause the 
commission of unlawful acts or the violation of 
lawful district policies and procedures.

12.  The district prohibits any use that violates any 
person’s rights under applicable laws, and 
specifically prohibits any use that has the purpose 
or effect of discriminating against or harassing 
any person on the basis of race, color, religion, 
sex, national origin, ancestry, disability, age, 
genetic information, pregnancy or use of leave 
protected by the Family and Medical Leave Act 
(FMLA).

13. The district prohibits any unauthorized intentional 
or negligent action that damages or disrupts 
technology, alters its normal performance or 
causes it to malfunction. The district will hold users 
responsible for such damage and will seek both 
criminal and civil remedies, as necessary.

14. Users may install and use only properly licensed 
software and audio or video media purchased 
by the district or approved for use by the district. 
All users will adhere to the limitations of the 
district’s technology licenses. Copying for home 
use is prohibited unless permitted by the district’s 
license and approved by the district.

15. At no time will district technology or software be 
removed from district premises, unless authorized 
by the district.

16. All users will use the district’s property as it was 
intended. Technology resources will not be 
moved or relocated without permission from 
a building administrator. All users will be held 
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accountable for any damage they cause to 
district technology resources.

Technology Security and Unauthorized Access
1. All users shall immediately report any security 

problems or misuse of the district’s technology 
resources to a teacher or administrator.

2. Use of district technology resources in attempting 
to gain or gaining unauthorized access to any 
technology system or the files of another is 
prohibited.

3. Use of district technology to connect to other 
systems, in evasion of the physical limitations of 
the remote system, is prohibited.

4. The unauthorized copying of system files is 
prohibited.

5. Intentional or negligent attempts, whether 
successful or unsuccessful, to interfere with the 
ability of others to utilize any district technology 
are prohibited.

6. Users will be granted access privileges to district 
technology resources as determined appropriate 
by the superintendent or designee. Any attempt 
to secure a higher level of privilege without 
authorization is prohibited.

7. The introduction of computer viruses, hacking 
tools or other disruptive or destructive programs 
into a district computer, network or any external 
networks is prohibited.

Online Safety and Confidentiality
Curricular or noncurricular publications distributed 
using district technology will comply with the law and 
Board policies on confidentiality.

All district employees will abide by state and federal 
law, Board policies and district rules when using 
district technology resources to communicate 
information about personally identifiable students. 
Employees will take precautions to prevent negligent 
disclosure of student information or student records.

All students will be instructed on the dangers of 
sharing personal information about themselves or 
others over the Internet and are prohibited from 
sharing such information unless authorized by the 
district. Student users shall not agree to meet with 
someone they have met online without parental 
approval and must promptly disclose to a teacher 
or another district employee any message the user 
receives that is inappropriate or makes the user feel 
uncomfortable.

Electronic Mail and Messaging
A user is generally responsible for all e-mail and 
other electronic messages originating from the user’s 
accounts; however, users will not be held responsible 
when the messages originating from their accounts 
are the result of the account being hacked.

1. Forgery or attempted forgery of electronic 
messages is illegal and prohibited.

2. Unauthorized attempts to read, delete, copy or 
modify electronic messages of other users are 
prohibited.

Waiver
Any user who believes he or she has a legitimate 
educational purpose for using the district’s 
technology in a manner that may violate any of 
the district’s policies, regulations or procedures 
may request in writing a waiver from the building 
principal, superintendent or their designees. In 
making the decision to grant a waiver to a student, 
the administrator shall consider the student’s 
purpose, age, maturity and level of supervision 
involved.

Electronic Communication Between Staff and 
Students
Staff members are encouraged to communicate 
with students and parents/guardians for educational 
purposes using a variety of effective methods, 
including electronic communication. As with other 
forms of communication, staff members must 
maintain professional boundaries with students 
while using electronic communication regardless of 
whether the communication methods are provided 
by the district or the staff member uses his or her 
own personal electronic communication devices, 
accounts, webpages or other forms of electronic 
communication.

The district’s policies, regulations, procedures and 
expectations regarding in-person communications 
at school and during the school day also apply 
to electronic communications for educational 
purposes, regardless of when those communications 
occur. Staff communications must be professional, 
and student communications must be appropriate. 
Staff members may only communicate with students 
electronically for educational purposes between 
the hours of 6:00 a.m. and 10:00 p.m. Staff members 
may use electronic communication with students 
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only as frequently as necessary to accomplish the 
educational purpose.

1. When communicating electronically with 
students for educational purposes, staff 
members must use district-provided devices, 
accounts and forms of communication (such as 
computers, phones, telephone numbers, e-mail 
addresses and district-sponsored webpages 
or social networking sites), when available. If 
district-provided devices, accounts and forms of 
communication are unavailable, staff members 
communicating electronically with students must 
do so in accordance with number two below. 
Staff members may communicate with students 
using district-provided forms of communication 
without first obtaining supervisor approval. These 
communications may be monitored. With district 
permission, staff members may establish websites 
or other accounts on behalf of the district 
that enable communications between staff 
members and students or parents/guardians. 
Any such website or account is considered 
district sponsored and must be professional and 
conform to all district policies, regulations and 
procedures.

2. A staff member’s supervisor may authorize a staff 
member to communicate with students using 
the staff member’s personal telephone numbers, 
addresses, webpages or accounts (including, 
but not limited to, accounts used for texting) to 
organize or facilitate a district-sponsored class 
or activity if the communication is determined 
necessary or beneficial, if a district-sponsored 
form of communication is not available, and 
if the communication is related to the class or 
activity. The district will provide notification to the 
parents/guardians of students participating in 

classes or activities for which personal electronic 
communications have been approved. 
Staff members may be required to send the 
communications simultaneously to the supervisor 
if directed to do so. Staff members are required 
to provide their supervisors with all education-
related communications with district students 
upon request.

3. Staff use of any electronic communication 
is subject to the district’s policies, regulations 
and procedures including, but not limited to, 
policies, regulations, procedures and legal 
requirements governing the confidentiality 
and release of information about identifiable 
students. Employees who obtain pictures or other 
information about identifiable students through 
their connections with the district are prohibited 
from posting such pictures or information on 
personal websites or personal social networking 
websites without permission from a supervisor.

4. The district discourages staff members from 
communicating with students electronically 
for reasons other than educational purposes. 
When an electronic communication is not 
for educational purposes, the section of 
this policy titled “Exceptions to This Policy” 
applies, and if concerns are raised, the staff 
member must be prepared to demonstrate 
that the communications are appropriate. 
This policy does not limit staff members from 
communicating with their children, stepchildren 
or other persons living within the staff member’s 
home who happen to be students of the district.

Adapted from Administrative Procedure 
EHB-AP(1) and Policy GBH.
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Meal Charges
Food Service Management

Administrative Procedure EF-AP(1)

Unless meals are provided at no charge, the district 
expects students and employees to pay for meals 
prior to or at the time of receipt. The ability to charge 
meals is a privilege, not a right, and is subject to the 
limitations established in this procedure.

Notice
At the beginning of each school year, a copy of 
this procedure will be provided to every parent/
guardian in the district as required by law. In 
addition, a copy of this procedure, along with 
information about free and reduced-price school 
meals, will be provided to the parents/guardians 
of all students who enroll after the beginning of the 
school year.

A copy of this procedure will also be provided 
to all building administrators, staff responsible for 
collecting payment for meals at the point of service, 
staff involved with notifying parents/guardians about 
account balances, school social workers, nurses, 
counselors, the district liaison for homeless children 
and youths, and any other staff who regularly assist 
students in need.

A copy of this procedure will also be posted on the 
district’s website, and information about charging 
meals will be included in the student handbook.

Employees
Employees may charge meals only after completing 
the form provided by the district authorizing the 
district to withhold the amount of any unpaid 
charges from the employee’s pay. The district will 
withhold amounts due from meal charges in the pay 
period immediately after the charges are made. 
Employees may appeal a deduction for meal 
charges using the process outlined in policy DLB.

Students
1. A student may not accumulate more than six 

unpaid meal charges.
2. Students may not charge à la carte items.
3. A student with money in hand will not be 

denied a meal even if the student has past due 
charges.

4. Students will not be identified, singled out, 
shamed or punished by the district for the failure 
of their parents/guardians to pay for or provide 
meals, and the district will not withhold student 

records in violation of law.

Alternative Meals
A student who has accumulated six unpaid meal 
charges and is still unable to pay for meals may be 
provided an alternative meal. Alternative meals will 
be on the regular serving line and will be available 
to all students as an alternative to the regular meal. 
If a student has been provided a regular meal, 
that meal will not be taken away from the student 
even if the student should have been provided an 
alternative meal due to unpaid meal charges.

Interventions
After a student accumulates six unpaid meal 
charges, the district will encourage the parents/
guardians to submit an application for free and 
reduced-price meals if an application has not been 
recently submitted, and the student will be referred 
to a counselor for intervention. The counselor will:

1. Meet with the student to assess to the extent 
possible whether the student or the student’s 
family is experiencing hardships, barriers or other 
circumstances with which the counselor could 
assist.
2. Make repeated attempts to contact the 
parents/guardians to notify them of the lunch 
charges, discuss the situation and any other 
concerns the counselor may have after meeting 
with the student, and resolve the situation.
3. Encourage the parents/guardians to submit 
the free and reduced-price meals application 
and inquire about any assistance that might be 
needed to complete the application.
4. Provide other resources as applicable.
District employees are mandated by the state 
of Missouri to report any instances of suspected 
abuse or neglect to the Children’s Division (CD) 
of the Department of Social Services. District 
personnel will report to the CD any instance where 
a student’s arrival at school with no provision for 
food leads to a reasonable cause to suspect 
neglect.

Working with Parents/Guardians
To ensure that parents/guardians have ample 
opportunity to resolve situations involving unpaid 
meal charges, the district will:

1. Provide timely notification to parents/
guardians when account balances run low (when 
applicable) and each time their student charges a 
meal.



2. Invoice parents/guardians for unpaid meal 
charges during the district’s monthly billing cycle, 
in addition to providing notification of outstanding 
balances by other means.
3.  Work with parents/guardians to create a 
payment plan that allows for the payment of 
accumulated balances over time.

Debt Collection
Delinquent Debt
Unpaid meal charges will be considered a 
delinquent debt 90 days after notice that charges 
are due when no payment or payment plan 
agreement has been made. Unpaid charges will 
be considered delinquent as long as the district 
determines the debt is collectible and efforts to 
collect the debt are ongoing. The district will make 
reasonable efforts to collect delinquent debt, 
including turning over unpaid meal charge balances 
to a collection agency when the superintendent 
or designee determines such action is in the best 
interest of the district. The district’s Nonprofit School 
Food Services Account (NSFSA) funds may be used 
to cover the costs of reasonable efforts to collect 
delinquent debt, including costs associated with 
using a collection agency.

Bad Debt
When the district determines that collection of 
delinquent debt is impossible or too costly, the debt 
will be reclassified as bad debt. Bad debt is debt 
that will be written off as an operating cost. These 
costs must be restored using nonfederal funds. 
NSFSA resources may not be used to cover any costs 

related to bad debt. Instead, local funds will be used 
to cover the costs. Local funds include:

1. State revenue matching funds in excess of state 
revenue matching-fund requirements.
2. State and local funds provided to cover the cost 
of student meals.
3. Local contributions from organizations or 
individuals.
4. Revenue from adult meals prepared using 
resources outside the district’s food service and 
not funded by the NSFSA.
5. Revenue from the sale of à la carte items and 
profits from foods not purchased with NSFSA funds 
and funded by an account separate from the 
NSFSA.
6. Revenues from catering or contracting services 
that operate from an account separate from the 
NSFSA.

Records
The district will maintain detailed records pertaining 
to delinquent and bad debt, including:

1. Evidence of efforts to collect unpaid meal 
charges.

2. Evidence that collection efforts fell within the 
time frame and methods established by this 
procedure.

3. Financial records showing when delinquent 
debt became bad debt.

4. Evidence that funds written off as bad debt 
were restored to the NSFSA from nonfederal 
sources.

Meal Charges
Food Service Management

Page  24



Page  25

Administration of
Medication to Students

Definitions
Authorized Prescriber – Includes a healthcare provider 
licensed or otherwise authorized by state law to prescribe 
medication.

Diabetes Medical Management Plan – A document 
developed by the student’s personal healthcare team 
that sets out the health services needed by the student 
at school and that is signed by the student’s personal 
healthcare team and parent/guardian.

Medications -- For the purposes of this policy, medications 
include prescription drugs and over-the-counter drugs, 
including herbal preparations and vitamins. Medications 
also include substances that claim or purport to be 
medicinal or performance enhancing.

General
The Grain Valley School District is not legally obligated 
to administer medication to students unless specifically 
included in a Section 504 plan or an individualized 
education program (IEP). However, the Board recognizes 
that some students may require medication for chronic or 
short-term illnesses to enable them to remain in school and 
participate in the district’s education services. Parents/
Guardians are encouraged to submit any relevant 
information regarding the medications their student needs, 
including a diabetes medical management plan or other 
information the district may use to develop an IEP, Section 
504 Plan or individualized health plan (IHP). The district will 
review all information submitted by the parents/guardians 
and work with them to create a plan to meet the student’s 
medical needs while at school or school activities.

The district prohibits students from possessing or self-
administering medications while on district grounds, on 
district transportation or during district activities unless 
explicitly authorized in accordance with this policy. The 
superintendent, in collaboration with the district nursing 
staff, will establish administrative procedures for storing 
and administering medications in compliance with this 
policy and pursuant to state and federal law. Medications 
will only be administered at school when it is not possible 
or effective for the student to receive the medication at 
home.

The administration of medications is a nursing activity 
that must be performed by or under the supervision of a 
registered professional nurse. A registered professional 
nurse may delegate the administration of medication to 
a licensed practical nurse or unlicensed personnel who 
are trained by the nurse to administer medications. The 
registered professional nurse is responsible for developing 
written procedures for training unlicensed personnel in 
the administration of medications and for supervising the 
administration of medication by others. In accordance 
with law, any trained or qualified employee will be held 
harmless and immune from civil liability for administering 
medication in good faith and according to standard 

medical practices. A qualified employee is one who has 
been trained to administer medication according to 
standard medical practices.

The nurse or designee must maintain thorough 
documentation of all medications administered to 
students.

Nurses must use reasonable and prudent judgment to 
determine whether to administer particular medications to 
students while also working in collaboration with parents/
guardians and the school administration. In carrying out 
their legal duty to protect the health, welfare and safety 
of students, nurses will, when necessary, clarify authorized 
prescriber orders and respond in accordance with such 
clarifications.

The district shall not knowingly administer medications in 
an amount exceeding the recommended daily dosage 
listed in the Physician’s Desk Reference (PDR) or other 
recognized medical or pharmaceutical text. The district will 
not administer the first dose of any medication. Parents/
Guardians are encouraged to arrange to administer 
prescription medications themselves when possible.

Staff, students and all other individuals are prohibited 
from possessing or administering any medication, while on 
district grounds, on district transportation or during district 
activities, that is illegal pursuant to state or federal law.

Over-the-Counter Medications
The district (i.e., registered nurse or designee) may 
administer over-the-counter medications to students, 
kindergarten through twelfth grade, upon receipt of a 
written request and permission to do so from the student’s 
physician and the parent/guardian. The prescription must 
list the reason for the medication, the dose to be given at 
school and the time to given at school.

The parent/guardian must bring the medication to school 
in the original manufacturer’s container, sign the required 
documents and pick up the medication at the end of the 
school year.

Prescription Medications
Unless otherwise authorized in this policy, the parent/
guardian must provide the district with written permission to 
administer the medication before the district will administer 
the prescription medication to the student. The prescription 
label will be considered the equivalent of a prescriber’s 
written direction, and a separate document is not needed.

Possession and Self-Administration of Medications
The district will permit a student to possess and self-
administer medications as required by law, except for 
substances that are illegal under state or federal law, 



and as allowed in this section. Permission to possess and 
self-administer medications may be revisited if there is 
evidence that the student is not handling or administering 
the medication appropriately or that the student’s actions 
may be harming his or her own health or the health 
and safety of other persons. Such permission is required 
for students to possess and self-administer medications 
while at school, at a district-sponsored activity and on 
district-sponsored transportation. Such permission shall 
be effective only for the same school and school year for 
which it is granted.

A student with an IEP or Section 504 plan may possess 
and self-administer medications in accordance with the 
IEP or Section 504 plan. Students who do not have an 
IEP or Section 504 plan may possess and self-administer 
medications in accordance with 1) or 2) below:

1. Students with Diabetes: Upon written request of 
the parent/guardian and upon authorization by a 
student’s diabetes medical management plan, the 
district will permit a student with diabetes to perform 
blood glucose checks, administer insulin through the 
student’s insulin delivery systems, treat hypoglycemia 
and hyperglycemia, and otherwise attend to the 
care and management of the student’s diabetes. 
The district will permit the student to possess on his 
or her person at all times all necessary supplies and 
equipment to perform these monitoring and treatment 
functions. The student shall have access to a private 
area for performing diabetes care tasks should the 
parent/guardian or student request such access. 
Students with diabetes who wish to possess and 
self-administer medications are subject to the same 
requirements (below) as students with other health 
conditions.

2. Students with Other Chronic Health Conditions: 
Students may possess and self-administer medications 
for the treatment of asthma, anaphylaxis and other 
chronic health conditions in accordance with this 
policy and law. The district will not permit students to 
possess and self-administer medications unless all of 
the following requirements are met:

       ► The medication was prescribed or ordered by the 
student’s physician.

      ►  The physician has provided a written treatment plan 
for the condition for which the medication was prescribed 
or authorized that includes a certification that the student 
is capable of and has been instructed in the correct and 
responsible use of the medication and has demonstrated 
to the physician or the physician’s designee the skill level 
necessary to use the medication.

       ► The student has demonstrated proper self-
administration technique to the school nurse.

       ► The student’s parent/guardian has signed 
a statement authorizing self-administration and 
acknowledging that the district and its employees or 
agents will incur no liability as a result of any injury arising 
from the self-administration of such medication unless such 
injury is a result of negligence on the part of the district or 
its employees or agents.

Consequences
Students who possess or consume medications in 
violation of this policy while on district grounds, on 
district transportation or during a district activity may be 
disciplined up to and including suspension or expulsion. 
Employees who violate this policy may be disciplined up to 
and including termination. District administrators will notify 
law enforcement when they believe a crime has occurred.

Adapted from Policy JHCD.
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Bullying is Prohibited
Bullying
In accordance with state law, bullying is defined as:

1. “intimidation, unwanted aggressive behavior, or 
harassment that is repetitive or is substantially likely to be 
repeated and causes a reasonable student to fear for 
his or her physical safety or property;
2. “substantially interferes with the educational 
performance, opportunities or benefits of any student 
without exception; or
3. “substantially disrupts the orderly operation of the 
school.”

Bullying includes, but is not limited to: 
physical actionsphysical actions, including violence, gestures, theft, or 
property damage; 
oral, written, or electronic communication, including 
name-calling, put-downs, extortion, or threats; 
or threats of reprisal or retaliation for reporting such acts.

Cyberbullying
A form of bullying committed by transmission of a 
communication including, but not limited to, a message, 
text, sound or image by means of an electronic device 
including, but not limited to, a telephone, wireless 
telephone or other wireless communication device, 
computer or pager.  

The district has jurisdiction over cyberbullying that 
uses the district’s technology resources or that 
originates on district property, at a district activity or 
on district transportation.  

Even when cyberbullying does not involve district 
property, activities or technology resources, the 
district will impose consequences and discipline for 
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those who engage in cyberbullying if:

1) there is a sufficient nexus to the educational 
    environment,
2) the behavior materially and substantially disrupts 
    the educational environment,
3) the communication involves a threat as defined 
    by law, or 
4) the district is otherwise allowed by law to 
    address the behavior.

Designated Officials
The principal of each building is hereby designated 
as the individual to receive and investigate reports 
of bullying.  Each building principal shall designate 
at least two teachers or administrators in the building 
who are authorized to receive and investigate 
reports of bullying in the principal’s absence or at the 
principal’s discretion.
 
The district compliance officer appointed in policy 
AC will serve as the district wide anti-bullying 
coordinator.  The anti-bullying coordinator will 
receive all completed investigative reports from all 
buildings and analyze the reports to identify any 
information that would inform the district’s anti-
discrimination and anti-bullying education and 
training programs.  In addition, the anti-bullying 
coordinator will assist in making any relevant reports 
as required by state and federal law.

Employees Required to Report
School employees, substitutes or volunteers are 
expected to intervene to prevent student bullying, 
appropriately discipline the perpetrator, assist 
the victim and report the incident to the building 
principal or designee for further investigation and 
action.

Any school employee, substitute or volunteer who 
witnesses or has firsthand knowledge of bullying of 
a student must report the incident to the building 
principal or designee as soon as possible, but no 
later than two school days after the incident.
District employees and substitutes who violate this 
policy will be disciplined or terminated.  Discipline 
may include suspension with or without pay, a 
negative evaluation, prohibition from being on 
district property or at district activities, mandated 
training or other appropriate remedial action.

Volunteers who violate this policy may no longer be 
permitted to volunteer.

Investigation
Within two school days of receiving a report of 
bullying, the principal or designee will initiate an 

investigation of the incident.  Reports that involve 
students from multiple buildings will be investigated 
cooperatively by the principals of each building 
involved.

The investigation shall be completed within ten 
school days of the date the report of bullying was 
received unless good cause exists to extend the 
investigation.

Upon completion of the investigation, the principal 
will decide whether bullying or harassment occurred 
and, if so, whether additional discipline is warranted 
in accordance with the district’s student discipline 
code.  

Discrimination or Harassment
If at any time during an investigation of a potential 
violation of the student code of conduct the 
principal suspects that illegal discrimination, 
harassment or retaliation as described in policy AC 
may have occurred, the principal will report the 
incident to the compliance officer designated in 
that policy, who will assist in the investigation.  If the 
alleged bullying involves a special education student 
or a student with disabilities, the principal will also 
notify the special education director.

If the incident involved allegations of illegal 
discrimination or harassment, the principal’s decision 
may be appealed in accordance with policy AC.  

Student discipline may be appealed when allowed 
by law in accordance with Board policy.

Any report of possible discrimination or harassment 
received from students, staff, or families by the 
principal must be reported to the compliance 
officer.

Findings
The principal or designee must explicitly determine 
whether or not bullying has occurred, according to 
the specific definition.

If bullying is determined, then the consequences, 
support, and reporting detailed in policy must be 
followed.

If the incident is determined to NOT be bullying, but 
another condition of the student discipline code 
of conduct was violated, than the principal or 
designee should follow the appropriate policy.



Consequences
1st offense: Detention, in-school suspension, or 1-180 
days out-of-school suspension.
Subsequent offense: 1-180 days out-of-school 
suspension or expulsion.

Students who participate in bullying or who retaliate 
against anyone who reports bullying will be 
disciplined in accordance with the district’s discipline 
code.  Such discipline may include detention, 
in-school suspension, out-of-school suspension, 
expulsion, removal from participation in activities, 
exclusion from honors and awards, and other 
consequences deemed appropriate by the principal 
or superintendent.  The district will also contact law 
enforcement when required by law or notify social 
media companies of inappropriate online activity 
when appropriate.

Even in situations where the district does not have 
jurisdiction to discipline a student for bullying, such 
as when the acts take place off campus and there 
is an insufficient nexus to the district, the principal 
or designee will take appropriate actions to assist 
student victims.  Such actions may include, but are 
not limited to, contacting the parents/guardians 
of the victim and the alleged perpetrators, 
communicating that this behavior is not allowed 
on district grounds or at district activities, notifying 
the appropriate district staff to assist the victim, 
and taking additional action when appropriate, 
such as notifying law enforcement or social media 
companies of inappropriate online activity.

Policy Publication
The district shall annually notify students, parents/
guardians, district employees, substitutes and 
volunteers about this policy and the district’s 
prohibition against bullying.  A copy of this policy 
shall be included in student handbooks and posted 
on the district’s website.

Training and Education
Students:
The district will provide education and information 
about bullying and this policy to students every 
year.  The principal of each school, in consultation 
with school counselors and other appropriate school 
employees, will determine the best methods for 
facilitating the discussion.  Methods may include, 

but are not limited to: assemblies; homeroom 
presentations; class meetings; team or club 
meetings; special presentations by counselors, social 
workers or mental health professionals; and open-
house events.  When practical, parents/guardians 
will be invited to attend.

Team Members:
Volunteers who spend a significant amount of time 
with students, cafeteria staff, custodians, bus drivers, 
office staff, para-professionals must all be trained on 
responding to bullying.

The district’s anti-bullying coordinator will provide 
information and appropriate training designed to 
assist employees, substitutes and volunteers who 
have significant contact with students in identifying, 
preventing and responding to incidents of bullying.

In addition to educating students about the content 
of this policy, the district will inform students of:

1. The procedure for reporting bullying.
2. The harmful effects of bullying.
3. Any initiatives the school or district has created 
to address bullying, including student peer-to-peer 
initiatives.
4. The consequences for those who participate in 
bullying or engage in reprisal or retaliation against 
those who report bullying.

Support for Victims of Bullying
The principal or other appropriate district staff 
will work with victims and their families to access 
resources and services to help them deal with any 
negative effects that resulted from the incident.

School counselors, social workers, mental health 
professionals, school psychologists or other 
appropriate district staff will educate students who 
are victims of bullying about how to overcome the 
negative effects of bullying including, but not limited 
to:

1. Cultivating the student’s self-worth and self-
    esteem.
2. Teaching the student to defend him- or herself 
    assertively and effectively without violence.
3. Helping the student develop social skills.
4. Encouraging the student to develop an internal 
    focus of control.

Adapted from Policy JFCF.
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It is essential that the district maintain a classroom 
environment that allows teachers to communicate 
effectively with all students in the class and allows all 
students in the class to learn. To assist district staff in 
maintaining the necessary classroom environment, the 
Board of Education has created a discipline code that 
addresses the consequences, including suspension or 
expulsion, for students whose conduct is prejudicial to 
good order and discipline in the schools or impairs the 
morale or good conduct of other students.

The comprehensive written code of conduct of the district 
is composed of this policy and includes, but is not limited 
to, the following policies, procedures and regulations: JG-
R1, JGA, JGB, JGD, JGE and JGF. A copy of the district’s 
comprehensive written code of conduct will be distributed 
to every student and the parents/guardians of every 
student at the beginning of each school year and will 
be available in the superintendent’s office during normal 
business hours.

Application
These policies, regulations and procedures will apply to 
all students in attendance in district instructional and 
support programs as well as at school-sponsored activities. 
Off-campus misconduct that adversely affects the 
educational climate will also be subject to these policies, 
regulations and procedures. Students who have been 
charged, convicted or pled guilty in a court of general 
jurisdiction for commission of a felony may be suspended 
in accordance with law.

The Student Code of Conduct is designed to foster student 
responsibility, respect for others, and to provide for the 
orderly operation of district schools. No code can be 
expected to list each and every offense that may result 
in disciplinary action; however, it is the purpose of this 
code to list certain offenses which, if committed by a 
student, will result in the imposition of a certain disciplinary 
action. Any conduct not included herein, any aggravated 
circumstance of any offense, or any action involving 
a combination of offenses may result in disciplinary 
consequences that extend beyond this code of conduct 
as determined by the principal, superintendent and/
or Board of Education. In extraordinary circumstances 
where the minimum consequence is judged by the 
superintendent or designee to be manifestly unfair or not in 
the interest of the district, the superintendent or designee 
may reduce the consequences listed in this policy, as 
allowed by law. This code includes, but is not necessarily 
limited to, acts of students on district property, including 
playgrounds, parking lots and district transportation, or at 
a district activity, whether on or off district property. The 
district may also discipline students for off-campus conduct 
that negatively impacts the educational environment, to 
the extent allowed by law.

The Board authorizes the immediate removal of a student 
upon a finding by a principal or superintendent that 
the student poses a threat of harm to self or others, as 

evidenced by the prior conduct of such student. Any such 
removal will be subject to the appropriate due process 
procedures and in accordance with law.

No student may be confined in an unattended locked 
space except in an emergency situation while awaiting 
the arrival of law enforcement personnel. For the purpose 
of this policy, a student is unattended if no person has 
visual contact with the student, and a locked space is a 
space that the student cannot reasonably exit without 
assistance.

Enforcement
Building principals are responsible for the development of 
additional regulations and procedures regarding student 
conduct needed to maintain proper behavior in schools 
under their supervision. All such regulations and procedures 
shall be consistent with Board-adopted discipline policies.

Teachers have the authority and responsibility to make 
and enforce necessary rules for internal governance in the 
classroom, subject to review by the building principal. The 
Board expects each teacher to maintain a satisfactory 
standard of conduct in the classroom. All district staff 
are required to enforce district policies, regulations and 
procedures in a manner that is fair and developmentally 
appropriate and that considers the student and the 
individual circumstances involved.

All employees of the district shall annually receive 
instruction related to the specific contents of the district’s 
discipline policy and any interpretations necessary to 
implement the provisions of the policy in the course of their 
duties including, but not limited to, approved methods of 
dealing with acts of school violence, disciplining students 
with disabilities and instruction in the necessity and 
requirements for confidentiality.

Reporting to Law Enforcement
It is the policy of the Grain Valley School District to report all 
crimes occurring on district property to law enforcement 
including, but not limited to, the crimes the district is 
required to report in accordance with law. A list of crimes 
the district is required to report is included in policy JGF.

The principal shall also notify the appropriate law 
enforcement agency and superintendent if a student is 
discovered to possess a controlled substance or weapon 
in violation of the district’s policy.

In addition, the superintendent shall notify the appropriate 
division of the juvenile or family court upon suspension for 
more than ten days or expulsion of any student who the 
district is aware is under the jurisdiction of the court.

Discipline Policies
District Student



Documentation in Student’s Discipline Record
The principal, designee or other administrators or school 
staff will maintain all discipline records as deemed 
necessary for the orderly operation of the schools and in 
accordance with law and policy JGF.

Corporal Punishment 
For the purposes of this policy, corporal punishment is the 
use of physical force as a method of correcting student 
behavior. No person employed by or volunteering on 
behalf of the Grain Valley School District shall administer 
corporal punishment or cause corporal punishment to be 
administered upon a student attending district schools.

A staff member may, however, use reasonable physical 
force against a student for the protection of the student or 
other persons or to protect property. Restraint of students in 
accordance with the district’s policy on student seclusion, 
isolation and restraint is not a violation of this policy.

Conditions of Suspension or Expulsion
All students who are suspended or expelled, regardless 
of the reason, are prohibited from participating in or 
attending any district-sponsored activity, or being on 
or near district property or the location of any district 
activity for any reason, unless permission is granted by 
the superintendent or designee. When appropriate, 
the district may prohibit students from participating in 
activities or restrict a student’s access to district property 
as a disciplinary consequence even if a student is not 
suspended or expelled from school. Likewise, a student 
may become ineligible for or be required to forfeit any 
honors and awards as a disciplinary consequence.

In accordance with law, any student who is suspended 
for any offenses listed in § 160.261, RSMo., or any act of 
violence or drug-related activity defined by policy JGF as 
a serious violation of school discipline, shall not be allowed 
to be within 1,000 feet of any district property or any 
activity of the district, regardless of whether the activity 
takes place on district property, unless certain conditions 
exist.

Weapons in School
The Board recognizes the importance of preserving a safe 
educational environment for students, employees and 
patrons of the district. In order to maintain the safety of 
the educational community, the district will strictly enforce 
the necessary disciplinary consequences resulting from 
the use or possession of weapons on school property. 
No student may possess a weapon on school property 
at any time, except as specifically authorized during a 
school-sponsored or school-sanctioned activity permitting 
weapons. The school district will provide secured storage 
of student firearms if necessary.

School property is defined as: Property utilized, supervised, 
rented, leased, or controlled by the school district 
including but not limited to school playgrounds, parking 

lots and school buses, and any property on which any 
school activity takes place.

A weapon is defined to mean one or more of the 
following:

1. A firearm as defined in 18 U.S.C. § 921.
2. A blackjack, concealable firearm, firearm, firearm 

silencer, explosive weapon, gas gun, knife, knuckles, 
machine gun, projectile weapon, rifle, shotgun, spring 
gun, switchblade knife, as these terms are defined in § 
571.010, RSMo.

3. A dangerous weapon as defined in 18 U.S.C. § 930(g)
(2).

4. All knives and any other instrument or device used or 
designed to be used to threaten or assault, whether 
for attack or defense.

5. Any object designed to look like or imitate a device as 
described in 1-4.

Pursuant to the Missouri Safe Schools Act and the federal 
Gun-Free Schools Act of 1994, any student who brings 
or possesses a weapon as defined in #1 or #2 above on 
school property will be suspended from school for at least 
one (1) calendar year or expelled and will be referred 
to the appropriate legal authorities. The suspension or 
expulsion may be modified on a case-by-case basis upon 
recommendation by the superintendent to the Board of 
Education. Students who bring or possess weapons as 
defined in #3, #4 and #5 and not otherwise included in #1 
and #2, will also be subject to suspension and/or expulsion 
from school and may be referred to the appropriate legal 
authorities.

Students with disabilities who violate this policy will be 
disciplined in accordance with policy JGE.

This policy will be submitted annually to the state 
Department of Elementary and Secondary Education 
along with a report indicating any suspensions or 
expulsions resulting from the possession or use of a firearm 
as defined in 18 U.S.C. § 921. The report will include the 
name of the school in which the incidents occurred, the 
number of students suspended or expelled and the types 
of weapons involved.

Student Alcohol/Drug Abuse
The Grain Valley School District is concerned with the 
health, welfare and safety of its students. Therefore, use, 
sale, transfer, distribution, possession or being under the 
influence of unauthorized prescription drugs, alcohol, 
narcotic substances, unauthorized inhalants, controlled 
substances, illegal drugs, counterfeit substances and 
imitation controlled substances is prohibited on any district 
property, in any district-owned vehicle or in any other 
district-approved vehicle used to transport students to and 
from school or district activities. This prohibition also applies 
to any district-sponsored or district-approved activity, 
event or function, such as a field trip or athletic event, 
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where students are under the supervision of the school 
district. The use, sale, transfer or possession of drug-related 
paraphernalia is also prohibited.

For the purpose of this policy a controlled substance shall 
include any controlled substance, counterfeit substance or 
imitation controlled substance as defined in the Narcotic 
Drug Act, § 195.010, RSMo., and in schedules I, II, III, IV and 
V in section 202(c) of the Controlled Substances Act, 21 
U.S.C. § 812(c).

Students may only be in possession of medication as 
detailed in Board policy JHCD. Searches of persons 
reasonably suspected to be in violation of this policy will be 
conducted in accordance with Board policy.

Any student who is found by the administration to be in 

violation of this policy shall be referred for prosecution 
and subject to disciplinary action up to and including 
suspension, expulsion or other discipline in accordance 
with the district’s discipline policy. Strict compliance 
is mandatory. The school principal shall immediately 
report all incidents involving a controlled substance to 
the appropriate local law enforcement agency and the 
superintendent. All controlled substances shall be turned 
over to local law enforcement.

Students with disabilities who violate this policy will be 
disciplined in accordance with policy JGE.

Discipline Policies
District Student

Searches of Students and Property
Notice Regarding Searches of Students and Property
School lockers, desks and other district property are 
provided for the convenience of students and, as such, 
are subject to periodic inspection without notice.

Student property may be searched based on reasonable 
suspicion of a violation of district rules, policy or law. 
Reasonable suspicion must be based on facts known to 
the administration, credible information or reasonable 
inference drawn from such facts or information. Searches 
of student property shall be limited in scope based on the 
original justification of the search. The privacy and dignity 
of students shall be respected. Searches shall be carried 
out in the presence of adult witnesses and not in front of 
other students, unless exigent circumstances exist.

The district uses dogs to indicate the presence of 
alcohol, drugs or other personal possessions and cars in 
accordance with law.

It is a privilege, not a right, to park on school grounds. The 
school retains the authority to conduct routine patrols of 
any vehicle parked on school grounds. The interior of a 
student’s automobile on school premises may be searched 
if the school authority has reasonable suspicion to believe 
that such a search will produce evidence that the student 
has violated or is violating either the law or district policy.

The administration will contact law enforcement officials to 
perform a search if the administration reasonably suspects 
that a student is concealing controlled substances, drug 
paraphernalia, weapons, stolen goods or evidence of a 
crime beneath his or her clothing and the student refuses 
to surrender such items. Law enforcement officials may 
be contacted for assistance in performing a search in any 
case in which a student refuses to allow a search or in 
which the search cannot safely be conducted.

School Resource Officers
The school resource officer (SRO) may interview or question 
students regarding an alleged violation of law. A school 
resource officer may also accompany school officials 
executing a search or may perform searches under the 
direction of school officials.

Interview with Police or Juvenile Officers/Other Law 
Enforcement Officials
Law enforcement officials may wish to interview students 
regarding their knowledge of suspected criminal activity.
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Free and Reduced Meals
A family with a household of four and a weekly income 
under $933 qualifies for free or reduced school breakfast 
and lunch at school for students.

Likewise, if your family experiences a change in income, 
even if temporarily, or a change in household size, your 
family may be eligible for free or reduced meals at school.

We want any eligible family to have this opportunity. Free 
and reduced lunch status is confidential.

To review the household income eligibility guidelines: 
http://www.schoolnutritionandfitness.com/data/pdf/
incguide1516.pdf.

To access the online application:

https://www.myschoolapps.com/Application
Please contact our director of food and nutrition services, 

Andy Hughes, with any questions about free or reduced 
lunch at ahughes@gvr5.net or 
(816) 994-4812.

Household 
Size

Yearly 
Income

Monthly 
Income

Twice per 
Month

Every Two 
Weeks

Weekly 
Income

1 $23,828 $1,986 $993 $917 $459
2 $32,227 $2,686 $1,343 $1,240 $620
3 $40,626 $3,386 $1,693 $1,563 $782
4 $49,025 $4,086 $2,043 $1,886 $943
5 $57,424 $4,786 $2,393 $2,209 $1,105
6 $65,823 $5,486 $2,743 $2,532 $1,266

Preschool Immunization
and Notification

No child is permitted to enroll in or attend district-
sponsored preschools, daycare centers or nursery schools 
until the district has satisfactory evidence demonstrating 
that the child has been immunized, that immunizations 
are in progress or that the student has an immunization 
exemption as permitted by law.

Upon request from a parent/guardian of a student 
enrolled in or attending district-sponsored preschools, 
daycare centers or nursery schools, the district will inform 
the parent/guardian whether any student enrolled 
or currently attending the facility in which the district-
sponsored preschool, daycare center or nursery school is 
located has an immunization exemption on file. The district 
will only verify whether any student has an exemption 

on file. The district will not release any information that 
would identify a particular student with an exemption or a 
particular type of exemption.

The district will notify parents/guardians at the time of initial 
enrollment of their student in district-sponsored preschools, 
daycare centers or nursery schools that they may request 
notice from the district as to whether any students currently 
enrolled in or attending the facility have an immunization 
exemption on file with the district.



Complaint Procedures for Certain
Federal Programs

Missouri Department of Elementary and Secondary 
Education Every Student Succeeds Act of 2015 (ESSA) 
Complaint procedures for certain federal programs. 

Programs include Title I. A, B, C, D, Title II, Title III, Title IV.A, 
Title V Revised 4/17 2 In compliance with ESSA Title VIII- 
Part C. Sec. 8304(a)(3)(C) Local education agencies are 
required to disseminate, free of charge, this information 
regarding ESSA complaint procedures to parents of 
students and appropriate private school officials or 
representatives. Missouri Department of Elementary and 
Secondary Education Complaint Procedures for ESSA 
Programs Table of Contents General Information

1. What is a complaint? For these purposes, a complaint is 
a written allegation that a local education agency (LEA) 
(the District) or the Missouri Department of Elementary 
and Secondary Education (the Department) has violated 
a federal statute or regulation that applies to a program 
under ESSA. 

2. Who may file a complaint? Any individual or 
organization may file a complaint. 

3. How can a complaint be filed? Complaints can be filed 
with the District or with the Department. 

4. How will a complaint filed with the District be 
investigated? Complaints filed with the District are to be 
investigated and attempted to be resolved according to 
the locally developed and adopted procedures. 

5. What happens if a complaint is not resolved at the local 
level (the District)? A complaint not resolved at the local 
level may be appealed to the Department.
 
6. How can a complaint be filed with the Department? A 
complaint filed with the Department must be a written, 
signed statement that includes:
• 1. A statement that a requirement that applies to an 

ESSA program has been violated by the District or the 
Department, and 

• 2. The facts on which the statement is based and the 
specific requirement allegedly violated. 

7. How will a complaint filed with the Department be 
investigated? The investigation and complaint resolution 
proceedings will be completed within a time limit of forty-
five calendar days. That time limit can be extended by the 
agreement of all parties. The following activities will occur 
in the investigation: 

• 1. Record. A written record of the investigation will be 
kept. 

• 2. Notification of the District. The District will be notified 
of the complaint within five days of the complaint 
being filed. 

• 3. Resolution at the District. The District will then initiate 
its local complaint procedures in an effort to first 
resolve the complaint at the local level. 

• 4. Report by the District. Within thirty-five days of the 
complaint being filed, the District will submit a written 
summary of the District investigation and complaint 
resolution. This report is considered public record and 
may be made available to parents, teachers, and 
other members of the general public. 

• 5. Verification. Within five days of receiving the written 
summary of a complaint resolution, the Department 
will verify the resolution of the complaint through an 
on-site visit, letter, or telephone call(s). 

• 6. Appeal. The complainant or the District may appeal 
the decision of the Department to the U.S. Department 
of Education. 

8. How are complaints related to equitable services to 
nonpublic school children handled differently? In addition 
to the procedures listed in number 7 above, complaints 
related to equitable services will also be filed with the 
U.S. Department of Education, and they will receive all 
information related to the investigation and resolution 
of the complaint. Also, appeals to the United States 
Department of Education must be filed no longer than 
thirty days following the Department’s resolution of the 
complaint (or its failure to resolve the complaint). 

9. How will appeals to the Department be investigated? 
The Department will initiate an investigation within ten 
days, which will be concluded within thirty days from the 
day of the appeal. This investigation may be continued 
beyond the thirty-day limit at the discretion of the 
Department. At the conclusion of the investigation, the 
Department will communicate the decision and reasons 
for the decision to the complainant and the District. 
Recommendations and details of the decision are to be 
implemented within fifteen days of the decision being 
delivered to the District. 

10. What happens if a complaint is not resolved at the 
state level (the Department)? The complainant or the 
District may appeal the decision of the Department to the 
United States Department of Education.
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District Wellness and
Nutrition Program

The primary goals of the Grain Valley R-V School District’s 
wellness program are to promote student health, reduce 
student overweight/obesity, facilitate student learning of 
lifelong healthy habits and increase student achievement. 
The following procedures will guide the implementation of 
the district wellness program.

Nutrition Guidelines
The district is committed to ensuring that all foods and 
beverages sold, provided or made available to students 
on school campuses during the school day support 
healthy eating and create an environment that reinforces 
the development of healthy eating habits. For that reason, 
and as required by law, the district has set the following 
nutrition standards for its meal programs, competitive 
foods and beverages sold outside the meal programs, 
and other foods and beverages provided or made 
available to students during the school day.

For the purposes of this procedure, the school day is the 
time period from the midnight before to 30 minutes after 
the official school day. These meal standards do not apply 
to food sold at other times, such as evening or weekend 
events.

Nutrition Standards for Meal Programs
The food sold to students as part of the district’s 
meal programs will meet the requirements of the U.S. 
Department of Agriculture (USDA).

Nutrition Standards for Competitive Foods and Beverages
The foods and beverages sold and served during the 
school day outside the reimbursable school meal 
programs (competitive foods and beverages) will meet 
or exceed the USDA Smart Snacks in School (Smart 
Snacks) nutrition standards. These standards will apply in 
all locations any time foods and beverages are sold to 
students during the school day, which includes, but is not 
limited to, foods and beverages sold in vending machines, 
school stores, and snack or food carts; à la carte options 
in cafeterias; and food and beverages sold through 
district-sponsored fundraising, including fundraising by 
student-initiated groups, unless an exemption applies, as 
described below.

Fundraising Exemption to Nutrition Guidelines
Unless otherwise prohibited by Board policies or limitations 
on marketing, the following are exemptions to the rule 
requiring that foods sold as fundraisers meet USDA 
standards:

1. Foods sold off campus, outside the school day or to 
nonstudents do not have to meet the USDA standards.
2. Foods that do not meet USDA standards and are not 
intended for consumption at school may be delivered 
during the school day, and order forms for such food 
may be distributed during the school day, to the extent 
that these activities otherwise comply with district 
policies and procedures.

3. Each school building within the district may hold up 
to five one-day fundraisers per school year on district 
property during the school day that involve the sale of 
foods that do not meet USDA standards.

Nutrition Standards for Foods and Beverages Provided to 
Students during the School Day
All foods and beverages the district provides or makes 
available to students during the school day will meet or 
exceed the Smart Snacks nutrition standards. This includes, 
but is not limited to, foods and beverages provided or 
made available to students for celebrations, classroom 
parties and birthdays, regardless of the source of the food. 
The district will provide parents/guardians and district 
employees a list of foods and beverages that meet the 
Smart Snacks nutrition standards and a list of healthy party 
ideas, including nonfood celebration ideas.

Water
Students will have access to safe and unflavored drinking 
water throughout the school day in every district facility 
used by students. Free, safe and unflavored drinking 
water will be available to students during mealtimes in the 
places where meals are served.

Policy Review
The wellness program coordinators will provide policy 
revision recommendations to the Board as part of the 
periodic report. The recommendations will be based on 
analysis of the compliance indicators and comparison 
of the district’s policy to model policies provided, 
recommended or referenced by the USDA. The Board 
will revise the wellness policy as it deems necessary. 
Administrative procedures will be revised accordingly.

Page  34

School Breakfast Program
The School Breakfast Program is a federally assisted 
meal program operating in public and non-profit private 
schools and residential child care institutions. The Food 
and Nutrition Service of the United States Department of 
Agriculture administers the Program at the Federal level. 
The School Food Services department of the Missouri 
Department of Elementary and Secondary Education 
administers the program at the state level.

School districts and independent schools that choose to 
participate in the Program must serve breakfast meals 
meeting Federal nutrition requirements, and offer free 
or reduced-price breakfasts to all eligible children. In 
exchange, participating institutions receive cash subsidies 
from the USDA for each reimbursable meal served.

All school breakfasts must meet Federal nutrition 
requirements, though decisions about the specific foods 
to serve and how the foods are prepared are made by 
local school food authorities. Information about the meal 
requirements may be found on the National School Lunch 
Program website.
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The Department of Social Services provides many 
services for Missouri children through the MO HealthNet 
for Kids (MHK) Program, the state’s healthcare program 
for children. Two divisions within the department, the 
Family Support Division and the MO HelathNet Division 
coordinate to provide these service.

Through the MO HealthNet for Kids program, children 
receive full, comprehensive coverage including primary, 
acute and preventative care, hospital care, dental and 
vision care as well as prescription coverage. Whether 
your child is currently enrolled in MO HealthNet for Kids 

or you’re interested in learning more about the program, 
this portal page has been created to help you find 
information from all three divisions including how to apply, 
who is eligible, what benefits are offered and how to find 
a doctor in your area.

Apply online at https://mydss.mo.gov/, call toll free (855) 
373-4636 to request an application, or visit your local 
Family Support Division office to apply (locator at https://
dss.mo.gov/dss_map/).

MO HealthNet for Kids State
Healthcare Program

Family Educational Rights and
Privacy Act (FERPA)

Notification of Rights under FERPA for Elementary and 
Secondary Schools

The Family Educational Rights and Privacy Act (FERPA) 
affords parents and students who are 18 years of age or 
older (“eligible students”) certain rights with respect to the 
student’s education records. These rights are:
1. The right to inspect and review the student’s 

education records within 45 days after the day the 
school receives a request for access. Parents or eligible 
students should submit to the school principal a written 
request that identifies the records they wish to inspect. 
The school official will make arrangements for access 
and notify the parent or eligible student of the time 
and place where the records may be inspected.

2. The right to request the amendment of the student’s 
education records that the parent or eligible student 
believes are inaccurate, misleading, or otherwise in 
violation of the student’s privacy rights under FERPA. 
Parents or eligible students who wish to ask the school 
to amend a record should write the school principal, 
clearly identify the part of the record they want 
changed, and specify why it should be changed. 
If the school decides not to amend the record as 
requested by the parent or eligible student, the school 
will notify the parent or eligible student of the decision 
and of their right to a hearing regarding the request 
for amendment. Additional information regarding the 
hearing procedures will be provided to the parent or 
eligible student when notified of the right to a hearing.

3. The right to provide written consent before the 
school discloses personally identifiable information 
(PII) from the student’s education records, except to 
the extent that FERPA authorizes disclosure without 
consent. One exception, which permits disclosure 

without consent, is disclosure to school officials 
with legitimate educational interests. A school 
official is a person employed by the school as an 
administrator, supervisor, instructor, or support staff 
member (including health or medical staff and law 
enforcement unit personnel) or a person serving on 
the school board. A school official also may include 
a volunteer or contractor outside of the school who 
performs an institutional service of function for which 
the school would otherwise use its own employees 
and who is under the direct control of the school 
with respect to the use and maintenance of PII from 
education records, such as an attorney, auditor, 
medical consultant, or therapist; a parent or student 
volunteering to serve on an official committee, such 
as a disciplinary or grievance committee; or a parent, 
student, or other volunteer assisting another school 
official in performing his or her tasks. A school official 
has a legitimate educational interest if the official 
needs to review an education record in order to fulfill 
his or her professional responsibility. Upon request, the 
school discloses education records without consent 
to officials of another school district in which a student 
seeks or intends to enroll, or is already enrolled if the 
disclosure is for purposes of the student’s enrollment or 
transfer.

4. The right to file a complaint with the U.S. Department 
of Education concerning alleged failures by the school 
to comply with the requirements of FERPA. The name 
and address of the Office that administers FERPA are: 
Family Policy Compliance Office, U.S. Department of 
Education, 400 Maryland Avenue SW, Washington, DC 
20202.



The district may release directory information on students 
to qualified individuals, groups, or vendors only. Directory 
information consists of the student’s name, grade/
age, and may contain height and weight information 
as printed in athletic programs for interscholastic play. 
Other examples of such information release may include 
yearbook production needs and school picture data. 
Parents/guardians may request that this directory 
information on their student not be released by notifying 
the principal, in writing, at their child’s school within ten 
school days after this annual notice.  Even if a parent or 
eligible student notifies the district in writing that he or she 
does not want directory information disclosed, the district 
may still disclose the information if required or allowed 
to do so by law. See the list below of the disclosures that 
elementary and secondary schools may make without 
consent.

FERPA permits the disclosure of PII from students’ education 
records, without consent of the parent or eligible student, 
if the disclosure meets certain conditions found in §99.31 
of the FERPA regulations. Except for disclosures to school 
officials, disclosures related to some judicial orders 
or lawfully issued subpoenas, disclosures of directory 
information, and disclosures to the parent or eligible 
student, §99.32 of the FERPA regulations requires the school 
to record the disclosure. Parents and eligible students have 
a right to inspect and review the record of disclosures. 
A school may disclose PII from the education records of 
a student without obtaining prior written consent of the 
parents or the eligible student –

To other school officials, including teachers, within the 
educational agency or institution whom the school has 
determined to have legitimate educational interests. This 
includes contractors, consultants, volunteers, or other 
parties to whom the school has outsourced institutional 
services or functions, provided that the conditions listed in 
§99.31(a)(1)(i)(B)(1) - (a)(1)(i)(B)(2) are met. (§99.31(a)(1)).

To officials of another school, school system, or institution 
of postsecondary education where the student seeks or 
intends to enroll, or where the student is already enrolled 
if the disclosure is for purposes related to the student’s 
enrollment or transfer, subject to the requirements of 
§99.34. (§99.31(a)(2)).

To authorized representatives of the U. S. Comptroller 
General, the U. S. Attorney General, the U.S. Secretary 
of Education, or State and local educational authorities, 
such as the State educational agency in the parent 
or eligible student’s State (SEA). Disclosures under this 
provision may be made, subject to the requirements 
of §99.35, in connection with an audit or evaluation of 
Federal- or State-supported education programs, or for 
the enforcement of or compliance with Federal legal 
requirements that relate to those programs. These entities 
may make further disclosures of PII to outside entities that 
are designated by them as their authorized representatives 

to conduct any audit, evaluation, or enforcement or 
compliance activity on their behalf. (§§99.31(a)(3) and 
99.35).

In connection with financial aid for which the student 
has applied or which the student has received, if the 
information is necessary to determine eligibility for the 
aid, determine the amount of the aid, determine the 
conditions of the aid, or enforce the terms and conditions 
of the aid. (§99.31(a)(4)).

To State and local officials or authorities to whom 
information is specifically allowed to be reported or 
disclosed by a State statute that concerns the juvenile 
justice system and the system’s ability to effectively serve, 
prior to adjudication, the student whose records were 
released, subject to §99.38. (§99.31(a)(5)).

To organizations conducting studies for, or on behalf of, 
the school, in order to: (a) develop, validate, or administer 
predictive tests; (b) administer student aid programs; or (c) 
improve instruction. (§99.31(a)(6)).

To accrediting organizations to carry out their accrediting 
functions. (§99.31(a)(7)).

To parents of an eligible student if the student is a 
dependent for IRS tax purposes. (§99.31(a)(8)).

To comply with a judicial order or lawfully issued subpoena. 
(§99.31(a)(9)).

To appropriate officials in connection with a health or 
safety emergency, subject to §99.36. (§99.31(a)(10).

Information the school has designated as “directory 
information” under §99.37. (§99.31(a)(11)).

Military and Higher Education Access 
 The district will disclose the names, addresses and 
telephone numbers of secondary school students to 
military recruiters or institutions of higher education as 
required by law. However, if a parent, or a secondary 
school student who is at least 18, submits a written request, 
the district will not release the information without first 
obtaining written consent from the parent or the student. 
The district will notify parents, and secondary school 
students who are at least 18, that they may opt out of 
these disclosures. 

Notice for Directory Information
 – The Family Educational Rights and Privacy Act (FERPA), 
a Federal law, requires that our schools, with certain 
exceptions, obtain a parent/guardian’s written consent 
prior to the disclosure of personally identifiable information 
from a child’s education records.  However, our schools 
may disclose appropriately designated “directory 
information” without written consent, unless the parent/
guardian has advised the school to the contrary in 

Family Educational Rights and
Privacy Act (FERPA)
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accordance with school district procedures.  The primary 
purpose of directory information is to allow our schools to 
include this type of information from a child’s education 
records in certain school publications.  Examples include:
• A playbill, showing your student’s role in a drama 

production;
• The annual school yearbook;
• Recognitions or participation in classroom or school 

activities shared in social media or publication;
• Graduation programs; and
• Sports activity sheets, such as for wrestling, showing 

weight and height of team members.

Directory information, which is information that is generally 
not considered harmful or an invasion of privacy if 
released, can also be disclosed to outside organizations 
without a parent’s prior written consent.  Outside 
organizations include, but are not limited to, companies 
that manufacture class rings or publish yearbooks.  In 
addition, two federal laws require local educational 
agencies (LEAs) receiving assistance under the Elementary 
and Secondary Education Act of 1965 (ESEA) to provide 
military recruiters, upon request, with the following 
information – names, addresses and telephone listings – 
unless parents have advised the LEA that they do not want 
their student’s information disclosed without their prior 
written consent. [1] 

If you do not want your child’s school to disclose 
directory information from your child’s education 
records without your prior written consent, you must 
notify the principal of the school in writing within 10 
days of receiving this notification.

The following information is included in what the 
Grain Valley School District has designated as 
directory information: 

-Student’s name                                             
-Parents’ names
-Participation in officially recognized activities and 
sports
-Weight and height of members of athletic teams
-Photograph, videotape, digital image, recorded
sound

-Degrees, honors, and awards received
-Artwork or coursework on display
-Date and place of birth                                  
-Dates of attendance
-The most recent educational agency or institution 
attended

-Grade level
-Student ID number, user ID, or other unique 
personal identifier used to communicate in 
electronic systems that cannot be used to access 
education records without a PIN, password, etc. (A 
student’s SSN, in whole or in part, cannot be used 
for this purpose.)  

Family Educational Rights and
Privacy Act (FERPA)



Surveying, Analyzing or
Evaluating Students

Policy JHDA

Inspection
Any parent may inspect, upon request, any instructional 
material used as part of the educational curriculum and 
all instructional materials, including teachers’ manuals, 
films, tapes or other supplementary material, that will be 
used in connection with any survey, analysis or evaluation 
as part of any applicable program. Further, a parent may 
inspect, upon request, a survey created by a third party 
before the survey is administered or distributed by a school 
to a student. The term “instructional material” does not 
include academic tests or academic assessments.

In general, the district will not collect, disclose or use 
personal student information for the purpose of marketing 
or selling that information or otherwise providing the 
information to others for that purpose. In the rare case 
where the district may collect information from students 
for the purpose of marketing or selling that information, 
parents may inspect any instrument used before the 
instrument is administered or distributed to a student, upon 
request and in accordance with Board policy.

Consent Required
In accordance with law, no student, as part of any 
program wholly or partially funded by the U.S. Department 
of Education, shall be required to submit to a survey, 
analysis or evaluation (hereafter referred to as “protected 
information survey”) that reveals any of the following 
information without written consent of a parent:

1. Political affiliations or beliefs of the student or the 
student’s parent.

2. Mental or psychological problems of the student or 
the student’s family.

3. Sex behavior or attitudes.
4. Illegal, antisocial, self-incriminating or demeaning 

behavior.
5. Critical appraisals of other individuals with whom 

respondents have close family relationships.
6. Legally recognized privileged or analogous 

relationships, such as those of lawyers, physicians and 
ministers.

7. Religious practices, affiliations or beliefs of the student 
or the student’s parent.

8. Income other than that required by law to determine 
eligibility for participation in a program or for 
receiving financial assistance under such program.

Notice and Opportunity to Opt Out
In accordance with law, parents will receive prior notice 
and an opportunity to opt a student out of:

1. Any other protected information survey, as defined 
above, regardless of the funding source.
2. Any nonemergency, invasive physical exam or 
screening required as a condition of attendance, 
administered by the school or its agent and not 
necessary to protect the immediate health and 
safety of a student, or any physical exam or screening 
permitted or required under state law, except for 
hearing, vision or scoliosis screenings.
3. Activities involving the collection, disclosure or use 
of personal information obtained from students for 
marketing, selling or otherwise distributing information to 
others.

The district will directly notify parents at the beginning 
of the school year of the specific or approximate dates 
during the school year when the above-listed activities will 
occur or are expected to be scheduled.

Notification of Policy and Privacy
In accordance with law, parents will be directly notified of 
this policy at least annually at the beginning of the school 
year and within a reasonable period of time after any 
substantive change in the policy.

The district will take measures to protect the identification 
and privacy of the students participating in a protected 
information survey, regardless of the source of funding. 
These measures may include limiting access to the 
completed surveys and the survey results as allowed by 
law. All student educational records will be protected in 
accordance with law and Board policy JO.

The provisions of this policy applicable to parents will 
transfer to a student who is 18 years old or emancipated.
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Non-Discrimination Statement Prohibition
Against Illegal Discrimination, 
Harassment, and Retaliation

Adapted from Policy AC. See full policy language at
https://simbli.eboardsolutions.com/Policy/ViewPolicy.

General Rule
The Grain Valley R-V Board of Education is committed to 
maintaining a workplace and educational environment 
that is free from illegal discrimination, harassment and 
retaliation in admission or access to, or treatment or 
employment in, its programs, services, activities and 
facilities. In accordance with law, the district strictly 
prohibits discrimination and harassment against 
employees, students or others on the basis of race, color, 
religion, sex, national origin, ancestry, disability, age, 
genetic information or any other characteristic protected 
by law. The Grain Valley R-V School District is an equal 
opportunity employer.

The board also prohibits:
1. Retaliatory actions including, but not limited to, acts 

of intimidation, threats, coercion or discrimination 
against those who: a) Make complaints of illegal 
discrimination or harassment; b) Report illegal 
discrimination or harassment; c) Participate in 
an investigation, formal proceeding or informal 
resolution, whether conducted internally or outside 
the district, concerning illegal discrimination or 
harassment.

2. Aiding, abetting, inciting, compelling or coercing 
illegal discrimination, harassment or retaliatory 
actions.

3. Discrimination, harassment or retaliation against any 
person because of such person’s association with a 
person protected from discrimination or harassment 
in accordance with this policy and law.

As used in this policy, “discrimination, harassment 
or retaliation” has the same meaning as “illegal 
discrimination, harassment or retaliation” and is limited to 
acts prohibited by law. All employees, students and visitors 
must immediately report to the district for investigation any 
incident or behavior that could constitute discrimination, 
harassment or retaliation in accordance with this policy. 
If a student alleges sexual misconduct on the part of any 
district employee to any person employed by the district, 
that person will immediately report the allegation to 
the Children’s Division (CD) of the Department of Social 
Services in accordance with state law.

Sexual Harassment Reporting and District Response
Sexual harassment is prohibited under this policy and 
policy ACA, but policy ACA applies only to a narrower 
category of sexual harassment under Title IX, as defined 
in the federal regulations. All sexual harassment reports 
must be made to the Title IX coordinator identified in 
policy ACA and evaluated for policy ACA applicability. 
If a sexual harassment report is made to any other district 
employee, the report must be promptly referred to the 
Title IX coordinator for intake. Incidents of alleged sexual 

harassment that are not investigated under policy ACA 
may be referred for processing under this policy.
 
Additional Prohibited Behavior
Behavior that is not unlawful or does not rise to the level of 
illegal discrimination, harassment or retaliation might still 
be unacceptable for the workplace or the educational 
environment. The district encourages students, employees 
and the public to report such behavior so that it can be 
promptly addressed, but the grievance process in this 
policy is reserved for allegations of illegal discrimination, 
harassment and retaliation.

See full policy languat at
https://simbli.eboardsolutions.com/Policy/ViewPolicy.

• Boy Scouts of America Equal Access Act
• Interim Measures
• Consequences and Remedies
• Compliance Officer Duties
• Public Notice
• Student-on-Student Harassment
• Investigation
• Collaboration With Outside Agencies
• Grievance Process
• Confidentiality and Records
• Training

School Nutrition Programs
In accordance with federal civil rights law and U.S. 
Department of Agriculture (USDA) civil rights regulations 
and policies, the USDA, its agencies, offices and 
employees, and institutions participating in or administering 
USDA programs (including the district), are prohibited from 
discriminating based on race, color, national origin, sex, 
disability, age or reprisal or retaliation for prior civil rights 
activity in any program or activity conducted or funded 
by the USDA. These programs include the National School 
Lunch Program, the Special Milk Program, the School 
Breakfast Program and the Summer Food Service Program.

Any person or representative alleging discrimination based 
on a prohibited basis has the right to file a complaint within 
180 days of the alleged discriminatory action with the 
USDA Office of the Assistant Secretary for Civil Rights or the 
district’s compliance officer using the process outlined in 
policy EF.
 
Definitions
Compliance Officer – The individual responsible for 
implementing this policy, including the acting compliance 
officer when performing duties of the compliance officer.

Grievance – A verbal or written report (also known as a 
complaint) of discrimination, harassment or retaliation 
made to the compliance officer.

Harassment – A form of discrimination, as defined above, 
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that occurs when the school or work environment 
becomes permeated with intimidation, ridicule or insult 
that is sufficiently severe or pervasive enough that it 
unreasonably alters the employment or educational 
environment.

Behaviors that could constitute illegal harassment include, 
but are not limited to, the following acts if based on race, 
color, religion, sex, national origin, ancestry, disability, 
age, genetic information or any other characteristic 
protected by law or based on a belief that such a 
characteristic exists: graffiti; display of written material, 
pictures or electronic images; name calling, teasing 
or taunting; insults, derogatory remarks or slurs; jokes; 
gestures; threatening, intimidating or hostile acts; physical 
acts of aggression, assault or violence; theft; or damage 
to property.

Sexual Harassment – A form of discrimination, as 
defined above, on the basis of sex. Sexual harassment 
is unwelcome conduct that occurs when a) benefits or 
decisions are implicitly or explicitly conditioned upon 
submission to, or punishment is applied for refusing to 
comply with, unwelcome sexual advances, requests 
for sexual favors or conduct of a sexual nature; or b) 
the school or work environment becomes permeated 
with intimidation, ridicule or insult that is based 
on sex or is sexual in nature and that is sufficiently 
severe or pervasive enough to alter the conditions of 
participation in the district’s programs and activities 
or the conditions of employment. Sexual harassment 
may occur between members of the same or opposite 
sex. The district presumes a student cannot consent to 
behavior of a sexual nature with an adult regardless of 
the circumstance. “Sexual Harassment under Title IX” is 
a subset of this definition, and the district’s response to 
qualifying allegations is set forth in policy ACA.

Behaviors that could constitute sexual harassment include, 
but are not limited to:
1. Sexual advances and requests or pressure of any kind 

for sexual favors, activities or contact.
2. Conditioning grades, promotions, rewards or privileges 

on submission to sexual favors, activities or contact
3. Punishing or reprimanding persons who refuse to 

comply with sexual requests, activities or contact
4. Graffiti, name calling, slurs, jokes, gestures or 

communications of a sexual nature or based on sex.
5. Physical contact or touching of a sexual nature, 

including touching of intimate parts and sexually 
motivated or inappropriate patting, pinching or 
rubbing.

6. Comments about an individual’s body, sexual activity 
or sexual attractiveness.

7. Physical sexual acts of aggression, assault or violence, 
including criminal offenses (such as rape, sexual 
assault or battery, and sexually motivated stalking) 

against a person’s will or when a person is not 
capable of giving consent due to the person’s age, 
intellectual disability or use of drugs or alcohol.

8. Gender-based harassment and acts of verbal, 
nonverbal, written, graphic or physical conduct 
based on sex or sex stereotyping, but not involving 
conduct of a sexual nature.

Working Days – Days on which the district’s business offices 
are open.
 
Compliance Officer
The board designates the following individual to act as 
the district’s compliance officer:

Deputy Superintendent for Student and 
Community Services, 

31606 East Pink Hill Road, P. O. Box 304
Grain Valley, Missouri, 64029.
Phone: (816) 847-5006 / Fax: (816) 229-4831

In the event the compliance officer is unavailable or is the 
subject of a report that would otherwise be made to the 
compliance officer, reports should instead be directed to 
the acting compliance officer:

Director of Human Resources
31606 East Pink Hill Road, P. O. Box 304, 
Grain Valley, Missouri, 64029
Phone: (816) 847-5006 ext. 1005 / Fax: (816) 229-4831

 
Reporting
Students, employees and others may attempt to resolve 
minor issues by addressing concerns directly to the person 
alleged to have violated this policy, but they are not 
expected or required to do so. Any attempts to voluntarily 
resolve a grievance will not delay the investigation once a 
report has been made to the district.
 
Reports Involving Sexual Harassment
In cases involving sexual harassment, all persons must 
report incidents directly to the Title IX coordinator for 
evaluation under policy ACA. All district employees will 
instruct all persons seeking to make a report or complaint 
to communicate directly with the Title IX coordinator. 
Even if the suspected victim of discrimination, harassment 
or retaliation does not report on their own behalf, 
district employees are required to report to the Title IX 
coordinator any observations, rumors or other information 
about actions prohibited by this policy and policy ACA.
 
All Other Reports
Unless the concern is otherwise voluntarily resolved, 
all persons must report incidents that might constitute 
discrimination, harassment or retaliation directly to the 
compliance officer or acting compliance officer. All 
district employees will instruct all persons seeking to file a 
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grievance to communicate directly with the compliance 
officer. Even if the suspected victim of discrimination, 
harassment or retaliation does not file a grievance, district 
employees are required to report to the compliance 
officer any observations, rumors or other information about 
actions prohibited by this policy. If a person refuses or is 
unable to submit a written complaint, the compliance 
officer will summarize the verbal complaint in writing. A 
grievance is not needed for the district to act upon finding 
a violation of law, district policy or district expectations.

Even if a grievance under this policy is not directly filed, 
if the compliance officer otherwise learns about possible 
discrimination, harassment or retaliation, including 
violence, the district will conduct a prompt, impartial, 
adequate, reliable and thorough investigation to 
determine whether unlawful conduct occurred and will 
implement the appropriate interim measures if necessary.

Click here for the full Police AC: Prohibition Against Discrimination, 
Harassment, and Retaliation

IDEA Public Notice
All responsible public agencies are required to locate, 
evaluate, and identify children with disabilities who are 
under the jurisdiction of the agency, regardless of the 
severity of the disability, including children attending 
private schools, children who live outside the district but 
are attending a private school within the district, highly 
mobile children, such as migrant and homeless children, 
children who are wards of the state, and children who are 
suspected of having a disability and in need of special 
education even though they are advancing from grade to 
grade. 

The Grain Valley School District assures that it will provide 
a free, appropriate public education (FAPE) to all eligible 
children with disabilities between the ages of 3 and 21 
under its jurisdiction. 

Disabilities include autism, deaf/blindness, emotional 
disorders, hearing impairment and deafness, intellectual 
disability, multiple disabilities, orthopedic impairment, 
other health impairments, specific learning disabilities, 
speech or language impairment, traumatic brain injury, 
visual impairment/blindness and young child with a 
developmental delay.

The Grain Valley School District assures that it will provide 
information and referral services necessary to assist the 
State in the implementation of early intervention services 
for infants and toddlers eligible for the Missouri First Steps 
program.

The Grain Valley School District assures that personally 
identifiable information collected, used, or maintained by 
the agency for the purposes of identification, evaluation, 
placement or provision of FAPE of children with disabilities 
may be inspected and/or reviewed by their parents/
guardians. Parents/guardians may request amendment to 
the educational record if the parent/guardian believes the 
record is inaccurate, misleading, or violates the privacy 
or other rights of their child. Parents have the right to file 
complaints with the U.S. Department of Education or 
the Missouri Department of Elementary and Secondary 
Education concerning alleged failures by the district to 
meet the requirements of the Family Educational Rights 
and The Grain Valley School District has developed a 
Local Compliance Plan for the implementation of State 
Regulations for the Individuals with Disabilities Education 
Act (IDEA). This plan contains the agency’s policies and 
procedures regarding storage, disclosure to third parties, 
retention and destruction of personally identifiable 
information and the agency’s assurances that services 
are provided in compliance with the General Education 
Provision Act (GEPA). This plan may be reviewed by 
contacting the Director of Special Services, Grain Valley 
School District, during normal school business hours.

This notice will be provided in native languages as 
appropriate.
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Teaching about Human Sexuality
The Board of Education recognizes that parents/guardians 
are the primary source of sexuality education for their 
children. The Board also recognizes that effective sexuality 
education, taught in concert with parents/guardians, helps 
students avoid risks to their health and academic success 
and prepares them to make informed decisions as adults. 
Therefore, pursuant to the requirements of state law, any 
course materials and instruction relating to human sexuality 
and sexually transmitted diseases shall be medically and 
factually accurate and shall: 

1. Present abstinence from sexual activity as the 
preferred choice of behavior in relation to all sexual 
activity for unmarried students because it is the only 
method that is 100 percent effective in preventing 
pregnancy, sexually transmitted diseases and the 
emotional trauma associated with adolescent sexual 
activity. Students shall be advised that teenage sexual 
activity places them at a higher risk of dropping out 
of school because of the consequences of sexually 
transmitted diseases and unplanned pregnancy.

2. Stress that sexually transmitted diseases are serious, 
possible health hazards of sexual activity. Students 
shall be provided with the latest medical information 
regarding exposure to human immunodeficiency virus 
(HIV), acquired immune deficiency syndrome (AIDS), 
human papillomavirus (HPV), hepatitis and other 
sexually transmitted diseases. 

3. Present students with the latest medically factual 
information regarding both the possible side effects 
and health benefits of all forms of contraception, 
including the success and failure rates for the 
prevention of pregnancy and sexually transmitted 
diseases, or present students with information on 
contraceptives and pregnancy in a manner consistent 
with the provisions of federal abstinence education 
law. 

4. Include a discussion of the possible emotional and 
psychological consequences of preadolescent and 
adolescent sexual activity and the consequences of 
adolescent pregnancy, as well as the advantages 
of adoption, including the adoption of special needs 
children, and the processes involved in making an 
adoption plan.

5. Teach skills of conflict management, personal 
responsibility and positive self-esteem through 
discussion and role playing at appropriate grade 
levels to emphasize that the student has the power 
to control personal behavior. Students shall be 
encouraged to base their actions on reasoning, 
self-discipline, sense of responsibility, self-control and 

ethical considerations, such as respect for one’s self 
and others. Students shall be taught not to make 
unwanted physical and verbal sexual advances or 
otherwise exploit another person. Students shall be 
taught to resist unwanted sexual advances and other 
negative peer pressure.

6. Advise students of the laws pertaining to their financial 
responsibility to children born in and out of wedlock 
and advise students of the provisions of Missouri law 
pertaining to statutory rape and statutory sodomy.

7. Teach students about the characteristics of and ways 
to identify sexual predators.

8. Teach students safe and responsible Internet use, 
including the dangers of online sexual predators, when 
using electronic communication methods such as the 
Internet, mobile phones, text messages, chat rooms, 
social media, e-mail and instant messaging.

9. Instill in students the importance of having open 
communication with responsible adults, reporting 
any inappropriate situation, activity or abuse to a 
responsible adult and, depending on intent and 
content, to local law enforcement, the Federal Bureau 
of Investigation (FBI) or the National Center for Missing 
and Exploited Children’s “CyberTipline.” 

10. Explain the potential consequences, both personal 
and legal, of inappropriate text messaging and 
sexting, even among friends. 

The district will not permit a person or entity to offer, 
sponsor or furnish in any manner any course materials 
or instruction relating to human sexuality or sexually 
transmitted diseases to its students if the person or entity is 
a provider of abortion services. District personnel or district 
agents will not encourage students to have an abortion.

Students may be separated by gender for human 
sexuality instruction. Instruction in human sexuality is to 
be appropriate to the age of the students receiving such 
instruction.

The district is required to notify the parent/guardian of 
each student enrolled in the district of the basic content of 
the district’s human sexuality instruction to be provided to 
the student and of the parent’s/guardian’s right to remove 
the student from any part of the district’s human sexuality 
instruction. The district is required to make all curriculum 
materials used in the district’s human sexuality instruction 
available for public inspection as a public record prior to 
the use of such materials in actual instruction.
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In compliance with state law, the Board of Education 
establishes clear channels of communication between 
teachers, administrators, law enforcement officials and 
other schools concerning acts of school violence and 
other behaviors that endanger the welfare or safety of 
students, staff or patrons of the district. The purpose of 
this policy is to designate specific actions committed by 
students that must be reported to teachers, administrators 
and/or law enforcement officials as well as those actions 
that must be documented in a student’s discipline record.

Definitions
The following definitions and terms apply to this policy:

Act of School Violence/Violent Behavior – The exertion of 
physical force by a student with the intent to do serious 
physical injury to another person while on school property, 
including while on school transportation in service on 
behalf of the district or while involved in school activities.

Need to Know – Relates to school personnel who are 
directly responsible for the student’s education or who 
otherwise interact with the student on a professional basis 
while acting within the scope of their assigned duties.

School or District Property – Property utilized, supervised, 
owned, rented, leased or controlled by the school district 
including, but not limited to, school playgrounds, parking 
lots, school transportation and any property on which any 
school activity takes place.

Serious Physical Injury – Physical injury that creates a 
substantial risk of death or that causes serious disfigurement 
or protracted loss or impairment of any part of the body.

Serious Violation of District’s Discipline Policy – One or more 
of the following acts if committed by a student enrolled in 
the district:

1. Any act of school violence/violent behavior.
2. Any offense that occurs on district property, on district 

transportation or at any district activity and that is 
required by law to be reported to law enforcement 
officials.

3. Any offense that results in an out-of-school suspension 
for more than ten school days.

Reporting to School Staff
School administrators shall report acts of school violence 
to all teachers at the attendance areas in which the 
involved students are educated and to other school 
district employees with a need to know the information 
to adequately supervise the students and to protect 
themselves or others. In addition, any portion of a student’s 
individualized education program (IEP) that is related 
to demonstrated or potentially violent behavior shall be 

provided to any teachers and other district employees 
with a need to know the information.

The superintendent or designee will inform district 
employees with a need to know of any criminal act 
committed or allegedly committed by a student in the 
district that is reported to the district by a juvenile officer 
or an employee of the Children’s Division (CD) of the 
Department of Social Services, sheriff, chief of police or 
other appropriate law enforcement entity in accordance 
with state law. Such reports shall not be used as the sole 
basis for denying educational services to a student.

Reporting to Law Enforcement Officials
School administrators are required by law to report 
certain crimes to law enforcement. In an effort to support 
timely and accurate reporting, the Board encourages all 
employees who have information about any criminal act 
to share that information with their supervisors. The Board 
expects employees to share information regarding serious 
criminal acts, and employees must report criminal acts 
when required by law and Board policy.

Any crime listed in this section, or any act that if committed 
by an adult would be a crime listed in this section, 
that is committed on school property, on any school 
transportation or at any school activity must be reported 
immediately by the appropriate school administrator to 
the appropriate law enforcement entity. The following 
criminal acts are subject to this reporting requirement:

1. First- or second-degree murder under §§ 565.020, .021, 
RSMo.

2. Voluntary manslaughter under § 565.023, RSMo.
3. Involuntary manslaughter in the first or second degree 

under §§ 565.024, .027, RSMo.
4. First- or second-degree kidnapping under §§ 565.110, 

.120, RSMo.
5. First-, second- or third-degree assault under §§ 565.050, 

.052, .054, RSMo.*
6. Rape in the first or second degree under §§ 566.030, 

.031, RSMo.
7. Sodomy in the first or second degree under §§ 566.060, 

.061, RSMo.
8. Burglary in the first or second degree under §§ 569.160, 

.170, RSMo.
9. Robbery in the first degree under § 570.023, RSMo.
10. Possession of a weapon under chapter 571, RSMo., 18 

U.S.C. § 921
11. Manufacture of a controlled substance under § 

579.055, RSMo.
12. Delivery of a controlled substance under § 579.020, 

RSMo.
13. Arson in the first degree under § 569.040, RSMo.
14. Property damage in the first degree under § 569.100, 

RSMo.
15. First-, second- or third-degree child molestation under 

§§ 566.067, .068, .069, RSMo.
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16. Sexual misconduct involving a child pursuant to § 
566.083, RSMo.

17. Sexual abuse in the first degree pursuant to § 566.100, 
RSMo.

18. First-degree harassment under § 565.090, RSMo.
19. First-degree stalking under § 565.225, RSMo.

* Immediate reporting of third-degree assault under § 
565.054, RSMo., may not be required if an agreement with 
law enforcement exists.

If the district is aware that a student who is suspended for 
more than ten days or expelled is under court jurisdiction, 
the superintendent shall notify the appropriate division of 
the juvenile or family court of the suspension or expulsion.

All employees shall immediately report to the principal any 
incident that constitutes a crime, including any incident 
in which a person is believed to have committed an act 
that if committed by an adult would be first-, second- 
or third-degree assault, rape in the second degree or 
sodomy in the second degree against a student or school 
employee, while on school property, school transportation 
or at school activities. Employees shall also inform the 
principal if a student is discovered to possess a controlled 
substance or weapon in violation of the district’s policy. 
The principal shall immediately report these listed offenses 
to the appropriate law enforcement entity and the 
superintendent. However, if the district has entered into an 
agreement with law enforcement regarding the reporting 
of third-degree assaults, the district will report third-degree 
assaults to law enforcement in accordance with that 
agreement.

School districts may report or disclose education records 
to law enforcement entities and juvenile justice authorities 
if the disclosure concerns the law enforcement entity’s or 
juvenile justice authority’s ability to effectively serve, prior 
to adjudication, the student whose records are released. 
The officials and authorities to whom such information is 
disclosed must comply with applicable restrictions set forth 
in state and federal law.

Reporting Third-Degree Assault
The superintendent and the appropriate local law 
enforcement entity may develop a written agreement 

outlining the procedure for reporting any incident in which 
a student is believed to have committed an act that if 
committed by an adult would be third-degree assault. If 
such an agreement exists in the district, the principal shall 
report third-degree assaults to the appropriate local law 
enforcement entity in accordance with the agreement.

Student Discipline Records
The Board of Education directs the superintendent or 
designee to compile and maintain records of any serious 
violation of the district’s discipline policy for each student 
enrolled in the district. Such records shall be made 
available to all district employees with a need to know and 
shall be provided to any school district in which the student 
subsequently attempts to enroll within five business days of 
receiving the request, in accordance with state law. If a 
student is placed in another school by the CD, the records 
will be transferred to the new school within two business 
days after notification by the CD. Personally identifiable 
student records will only be released or destroyed in 
accordance with state and federal law.

Pursuant to Department of Secondary and Elementary 
Education (DESE) data reporting requirements, the district 
shall report rates and durations of, and reasons for, student 
suspensions of ten days or longer and expulsions.

Confidentiality
Any information received by a school district employee 
relating to the conduct of a student shall be received in 
confidence and used for the limited purpose of assuring 
that good order and discipline are maintained in the 
schools.

Liability
Teachers and authorized district personnel, including 
volunteers selected with reasonable care by the district, 
shall not be civilly liable when acting in accordance 
with the Board’s policies, including the Board’s discipline 
policies, or when reporting acts of school violence or 
threatened acts of school violence to the appropriate 
supervisor or other person, pursuant to law and district 
policy.
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Pursuant to Missouri Senate Bill 638, Section 161.1050, 
the Missouri Department of Elementary and 
Secondary Education (DESE) has established the 
“Trauma-Informed Schools Initiative.”

For the purposes of this initiative, the following terms 
are defined as follows: 
1. “Trauma-informed approach” -an approach that 

involves understanding and responding to the 
symptoms of chronic interpersonal trauma and 
traumatic stress across the lifespan 

2. “Trauma-informed school” -a school that: 
      a. realizes the widespread impact of trauma and 
          understands potential paths for recovery 
      b. recognizes the signs and symptoms of trauma 
          in students, teachers and staff 
      c. responds by fully integrating knowledge about 
          trauma into its policies, procedures and 
          practices; and 
      d. seeks to actively resist re-traumatization.

DESE recommends The Missouri Model as the 
developmental framework for the Trauma-Informed 
Schools Initiative.

The implementation of a trauma-informed approach 
is an ongoing organizational change process. A 
“trauma-informed approach” is not a program 

model that can be implemented and then simply 
monitored by a fidelity checklist. Rather, it is a 
profound paradigm shift in knowledge, perspective, 
attitudes and skills that continues to deepen 
and unfold over time. Some leaders in the field 
are beginning to talk about a “continuum” of 
implementation, where organizations move through 
stages. The continuum begins with becoming trauma 
aware and moves to trauma sensitive to responsive 
to being fully trauma informed. 

The Missouri Model: A Developmental Framework 
for Trauma-Informed: http://dmh.mo.gov/trauma/
MO%20Model%20Working%20Document%20
february%202015.pdf 

An Introduction to Trauma (Professional Training): 
“Research has revealed that the prevalence 
of trauma is high particularly in specific target 
populations. This webinar will introduce viewers to 
the definition and prevalence of trauma, as well as 
examining the social, biological and health impact.” 

http://www.mimhtraining.com/introduction-to-
trauma/ 
University of Missouri St. Louis / Missouri Institute of 
Mental Health

504/Title II Public Notice
The Grain Valley School District, as a recipient of 
federal financial assistance from the United States 
Department of Education and operates a public 
elementary or secondary education program and/
or activity, is required to undertake to identify and 
locate every qualified person residing in the District 
who is not receiving a public education; and take 
appropriate steps to notify disabled persons and 
their parents or guardians of the District’s duty.

The Grain Valley School District assures that it will 
provide a free appropriate public education (FAPE) 
to each qualified disabled person in the District’s 
jurisdiction regardless of the nature or severity of 
the person’s disability.   For purposes of Section 
504 of the Rehabilitation Act of 1973 and Title II of 
the Americans with Disabilities Act, the provision 
of an appropriate education is the provision of 
regular or special and related aids and services 

that (i) are designed to meet individual educational 
needs of disabled persons as adequately as the 
needs of nondisabled persons are met and (ii) are 
based on adherence to procedures that satisfy the 
requirements of the 504 federal regulations.

The Grain Valley  School District has developed a 
504/Title II Procedures Manual for the implementation 
of federal regulations for Section 504 of the 
Rehabilitation Act, Subpart D.  This Procedures 
Manual may be reviewed by contacting the Director 
of Special Services at the Grain Valley School 
District’s Central Office during normal school work 
hours. 

This notice will be provided in native languages as 
appropriate.



Under Title IX
Sexual Harassment

Adapted from Policy ACA 
Adopted 09-03-2020

See the full policy language at https://simbli.
eboardsolutions.com/SB_ePolicy/SB_PolicyOverview.
aspx?S=220&Sch=220&CC=Y for more details.

The Grain Valley School District does not discriminate 
on the basis of sex in its education programs and 
activities, including employment and admissions, as 
required by Title IX of the Education Amendments of 
1972 (Title IX). All forms of sex-based discrimination 
are prohibited in the district, but this policy focuses 
exclusively on sexual harassment as defined in Title 
IX that occurs within the education programs and 
activities of the district. However, the district will 
respond promptly to investigate and address any 
report or complaint of sexual harassment. 

“Sexual harassment under Title IX” is conduct on 
the basis of sex within the scope of the district’s 
education programs or activities (as defined in this 
policy) that satisfies one or more of the following: 

1. An employee of the district conditioning 
the provision of an aid, benefit or service of 
the district on an individual’s participation in 
unwelcome sexual conduct; 

2. Unwelcome conduct determined by a 
reasonable person to be so severe, pervasive 
and objectively offensive that it effectively 
denies a person equal access to the district’s 
education program or activity; or 

3. “Sexual assault” as defined in 20 U.S.C. 1092(f)(6)
(A)(v), “dating violence” as defined in 34 U.S.C. 
12291(a)(10), “domestic violence” as defined in 
34 U.S.C. 12291(a)(8) or “stalking” as defined in 34 
U.S.C. 12291(a)(30). 

If a student alleges sexual misconduct on the part 
of any district employee to any person employed 
by the district, that person will immediately report 
the allegation to the Children’s Division (CD) of the 
Department of Social Services in accordance with 
state law and district policy. Moreover, nothing in 
the policy precludes the mandatory or voluntary 
reporting of any suspected criminal activity to the 
appropriate law enforcement agency at any time. 

Reporting Sexual Harassment or Title IX Retaliation
Any person may report sexual harassment 
regardless of whether the person is the alleged 
victim (complainant). However, Board members 
and employees must immediately report to the 
Title IX coordinator any incident or behavior that 
could constitute sexual harassment or retaliation in 

accordance with this policy. Reports may be made 
at any time, including during nonbusiness hours, by 
using the telephone number, email address or office 
address listed below. 

The Board authorizes the following individual(s) to 
serve as the Title IX coordinator(s) for the Grain Valley 
R-V School District and coordinate and implement 
the district’s efforts to comply with the requirements 
of Title IX. 

Dr. Brad Welle, Deputy Superintendent; 
P O Box 304, 31606 E. Pink Hill Road, Grain Valley, 
MO 64029; (816) 847-5006, Fax: (816) 229-4831; 
Email: bwelle@gvr5.net 

In the event the Title IX coordinator is unavailable 
or is the respondent to a complaint, reports should 
instead be directed to the compliance officer or 
alternate compliance officer listed in policy AC. 

Notice of the Policy against Discrimination on the 
Basis of Sex 
The district will provide notice of the district’s 
prohibition on discrimination on the basis of sex 
under district policy and Title IX to students, parents/
guardians, employees, applicants for admission 
and employment, and all unions or professional 
associations holding collective bargaining or 
professional agreements with the district. 

The district’s policy prohibiting discrimination on the 
basis of sex and the contact information of the Title 
IX coordinator(s) will be prominently displayed on the 
district’s website and in each handbook or course 
catalog. 

Title IX Grievance Process upon Filing of a Formal 
Complaint 
The district’s grievance process will provide a prompt 
and equitable resolution of complaints and will: 

1. Treat complainants and respondents equitably 
by providing remedies to a complainant 
where a determination of responsibility for 
sexual harassment has been made against the 
respondent; 

2. Comply with Title IX regulations before imposing 
any disciplinary sanctions or other actions 
that are not supportive measures against a 
respondent; 

3. Require a decision-maker to objectively evaluate 
all relevant evidence, including both inculpatory 
and exculpatory evidence, and not make 
credibility determinations based on a person’s 
status as a complainant, respondent or witness; 
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4. Require that all Title IX coordinators, investigators, 
those responsible for facilitating informal 
resolution processes and decision-makers not 
have a conflict of interest or bias for or against 
complainants or respondents generally or an 
individual complainant or respondent; 

5. Presume that the respondent is not responsible 
for the conduct until a determination of 
responsibility is made at the conclusion of the 
grievance process; 

6. Follow stated timelines unless the district 
temporarily delays the grievance process for 
good cause (including, but not limited to, 
the absence of a party, a party’s advisor, 
or a witness; concurrent law enforcement 
activity; or the need for language assistance or 
accommodation of a disability) and notify the 
parties in writing of the reason for a delay, if any; 
and 

7. Not require, allow, rely upon or otherwise use 
questions or evidence that constitutes, or seeks 
disclosure of, information protected under a 
legally recognized privilege unless the person 
holding such privilege has waived the privilege. 

Notice to the Parties 
When the complainant files a formal complaint, 
written notice will be provided to all known parties 
and will include: 

1. Notice of the grievance process, including any 
informal resolution process that is available and 
the timeline for such process. 

2. Notice of the allegations of sexual harassment 
under Title IX made by the complainant 
with sufficient details known at the time and 
with sufficient time to allow the respondent 
to prepare before the initial interview. At a 
minimum, the details will include the identities 
of the parties involved in the incident, if known, 
the conduct and the date and location of the 
alleged incident if known. 

3. A statement that the respondent is presumed 
not responsible for the conduct and that a 
determination of responsibility will be made at 
the conclusion of the grievance process. 

4. A statement that parties may have an advisor of 
their choice, who may be an attorney. 

5. A statement that the parties and their advisors 
will have an equal opportunity to inspect and 
review any evidence that is directly related to 
the allegations raised in the formal complaint, 
including evidence upon which the district 
does not intend to rely, so that each party can 
meaningfully respond to the evidence prior to 
conclusion of the investigation. 

6. Notice of any provision in the district’s discipline 
code that prohibits knowingly making a false 
statement or providing false information during 
the grievance process. 

If in the course of the investigation of sexual 
harassment under Title IX the district decides to 
investigate allegations about the complainant or 
respondent that were not in the initial notice, notice 
of the additional allegations will be provided to all 
known parties. 

See the full policy language at https://
simbli.eboardsolutions.com/SB_ePolicy/SB_
PolicyOverview.aspx?S=220&Sch=220&CC=Y for 
details regarding:

• Interim Action 
• Investigating a Formal Complaint 
• Dismissal of the Formal Complaint 

Decision-Maker’s Findings and Resulting Remedies 
Within 20 business days after the closing of the 
questions period, including follow-up questions, the 
decision-maker will provide a written Title IX decision 
that includes: 

1. The allegations potentially constituting sexual 
harassment under Title IX; 

2. A description of the procedural steps taken from 
the receipt of the formal complaint through the 
determination, including any notifications to the 
parties, interviews with parties and witnesses, site 
visits and other methods used to gather other 
evidence and hearings held; 

3. Findings of fact supporting the determination; 
4. Conclusions regarding the application of the 

facts to the district’s code of conduct and, if the 
student code of conduct is implicated, a referral 
of a student respondent to district officials 
charged generally with the discipline of students 
pursuant to Missouri law; 

5. A statement of and rationale for the result as 
to each allegation, including a determination 
of responsibility, any disciplinary actions 
recommended to the district to be imposed 
on the respondent, and whether remedies 
designed to restore or preserve equal access to 
the district’s education program or activity will 
be provided to the complainant; and 

6. The procedures and permissible bases for the 
complainant and respondent to appeal. 
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The written Title IX decision will be provided to the 
parties simultaneously, and a copy will be provided 
to the Title IX coordinator. 

See the full policy language at https://simbli.
eboardsolutions.com/SB_ePolicy/SB_PolicyOverview.
aspx?S=220&Sch=220&CC=Y for details regarding:

• Finality of the Title IX Decision 
• Disciplinary Matters and Implementation of 

Discipline and Remedies 
• Appeals of the Determinations of Responsibility 

in the Title IX Decision 
• Process for Informal Resolution of Formal 

Complaints 
• Confidentiality 

Virtual Courses
Policy IGCD

Because virtual instruction can be an effective 
education option for some students, the district may 
offer virtual courses to students through district staff 
or by contracting for those services as part of the 
district-sponsored curriculum. In addition, eligible 
students may enroll in virtual courses offered through 
the Missouri Course Access Program (MOCAP). The 
district will accept all grades and credits earned 
through district-sponsored virtual instruction and 
MOCAP.

The district will pay the costs of a virtual course 
only if the district has first approved the student’s 
enrollment in the course as described in this policy. 
Even if a student or his or her parents/guardians pay 
the costs for a virtual course, the student or parents/
guardians should meet with the principal or designee 
prior to enrollment to ensure that the course is 
consistent with the student’s academic and personal 
goals.

The district is not required to provide students access 
to or pay for courses beyond the equivalent of full-
time enrollment. The district will provide supervision 
for students who take virtual courses in district 
facilities but will not provide supervision for students 
taking virtual courses offsite.

Students taking courses virtually are subject to 
district policies, procedures and rules applicable to 
students enrolled in traditional courses including, 
but not limited to, the district’s discipline code and 

prohibitions on academic dishonesty, discrimination, 
harassment, bullying and cyberbullying.

Enrollment in Virtual Courses
The superintendent or designee will establish open 
enrollment periods and registration deadlines for 
students to enroll in virtual courses offered by the 
district or through MOCAP. These enrollment periods 
and registration deadlines will be strictly enforced 
unless the superintendent or designee determines 
that an exception is warranted due to circumstances 
such as a change in a student’s health or the long-
term suspension of a student. Enrollment periods and 
registration deadlines must align with the district’s 
academic calendar and assessment schedule to the 
extent practicable.

A student or parent/guardian must notify the 
student’s principal or designee before the student 
may enroll in a district-sponsored virtual course 
or a MOCAP virtual course through the district. 
The student will be enrolled unless the principal or 
designee, in consultation with the student’s parents/
guardians and relevant staff, such as the school 
counselor or district special education director, 
determines that there is good cause to refuse the 
student enrollment in the course. For enrollment in a 
MOCAP course, good cause is limited to situations 
where it is not in the best educational interest of the 
student to enroll in the course.

Students or parents/guardians who disagree 
with the principal’s or designee’s determination 
about a MOCAP course can appeal the decision 
to the Board of Education and the Department 
of Elementary and Secondary Education (DESE) 
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Virtual Courses
as detailed later in this policy. For all other virtual 
courses, students or parents/guardians may appeal 
the decision to the superintendent or designee, and 
the superintendent’s or designee’s decision will be 
final. The superintendent or designee is authorized 
to consult the district’s attorney prior to making a 
decision.

Students with Disabilities
In general, students with disabilities may enroll in 
district-sponsored virtual courses or MOCAP virtual 
courses using the same approval process applicable 
to other students. However, in accordance with 
federal law, if a student receives special education 
services, the student’s individualized education 
program (IEP) team may determine that a virtual 
course is not appropriate for the student even if the 
course has otherwise been approved. Any appeal 
of that decision must be made through the special 
education process rather than to the superintendent 
or designee or the Board.

If a student who is receiving accommodations for 
a disability under Section 504 of the Rehabilitation 
Act (Section 504) is enrolled in a virtual course, the 
student’s Section 504 team will determine whether 
any additional accommodations are necessary for 
the student.

Attendance and Completion
Students who enroll in district-sponsored virtual 
courses or MOCAP courses through the district are 
expected to actively participate in those courses 
with the goal of completing the course. If a student 
does not actively participate in a course or is not 
successful in the course, the district may remove the 
student from the virtual course and refuse to enroll 
the student in virtual courses in the future.

Students enrolled in virtual courses are expected to 
complete all course requirements in the time allotted 
for the course. Extensions of time to complete a 
virtual course will be permitted only in situations 
where completion of the course in the allotted time 
would be impossible due to factors not controlled by 
the student.

Students enrolled in a district-sponsored or MOCAP 
course through the district will be considered in 
attendance for state aid purposes in accordance 
with law. A completed virtual course shall be 
counted as no less than 95 percent attendance for 
purposes of A+ eligibility.

End-of-Course (EOC) Examinations
Students are required to take state-required EOC 
examinations administered by the district regardless 

of whether the course for which the examination 
is required was taken virtually or in the traditional 
classroom.

Notice
The district will inform students and parents/
guardians in handbooks, registration documents 
and on the homepage of the district’s website of the 
option to enroll in virtual courses, including courses 
offered through MOCAP, as required by law.

MOCAP
In accordance with state law, the district will pay the 
cost of student enrollment in MOCAP virtual courses 
as long as:

1. The student meets eligibility requirements;

2. The student has approval for enrollment in 
accordance with this policy; and

3. Taking the course does not cause the student to 
exceed full-time enrollment in the district.

In addition to the requirements listed above and in 
accordance with law, a student is eligible to enroll in 
a MOCAP course through the district if:

1. The student resides in and is enrolled in the 
district on a full-time basis;

2. The student has attended a public school 
or charter school for at least one semester 
immediately prior to enrolling in a MOCAP course;* 
and

3. The enrollment is approved by the principal or 
designee.

*A student will be excused from this requirement if he 
or she has a documented medical or psychological 
diagnosis or condition that prevented the student 
from attending a school in the district during the 
previous semester.

The district is not obligated to provide students 
computers, equipment or Internet access to take a 
MOCAP course unless otherwise required by law to 
accommodate a student with a disability.

District counselors or certificated staff will develop 
an individual career and academic plan (ICAP) 
for district students enrolled in three or more virtual 
courses. If a student already has an ICAP, the plan 
will be reviewed and modified as necessary. In 
accordance with law, school counselors cannot 
be required to make the final decision regarding a 
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student’s enrollment in a MOCAP course.

Appeal
If the principal or designee determines that it is not in 
a student’s best educational interest to take a virtual 
course, the student and the parents/guardians 
will be notified in writing, provided an explanation 
for the decision and informed that the student or 
parents/guardians may appeal the decision to the 
Board. However, if the student is receiving special 
education services, the student’s IEP team will make 
the final decision regarding student enrollment in a 
virtual course in accordance with federal law, and 
the decision must be appealed through the special 
education process rather than through the Board.

If the student or parent/guardian appeals to the 
Board, the principal or designee will provide the 
Board written reasons for denying the student’s 
enrollment, and the student or parent/guardian 
will provide written reasons the student should be 
allowed to take the course. Both documents will 
be retained by the Board and will be incorporated 
into the minutes. In addition, the student, parents/
guardians and the principal or designee will be 
allowed to present their arguments at a Board 
meeting.

The appeal to the Board shall be held in closed 
session. The Board will consider the information 
presented and release a written decision within 
30 calendar days of the meeting. The student or 
parents/guardians may appeal the decision to DESE. 
The appeal to DESE must be filed within seven days 
of the Board’s final decision.

Payment
The district will pay a MOCAP course provider a 
monthly pro rate amount based on a student’s 
completion of assignments and assessments, subject 
to the cost limitations in state law. The district will stop 
making monthly payments if a student discontinues 
enrollment. The superintendent or designee is 
authorized to negotiate lower course rates with 
MOCAP course providers when possible.

Monitoring and Reporting
The district will monitor the progress and success 
of students enrolled in MOCAP courses. The district 
may remove a student from a course if it does not 
meet the educational needs of the student. The 
district may terminate access to a course or refuse 
to allow students to enroll in a MOCAP course if the 
district determines that the course is not meeting the 
educational needs of the students enrolled in the 
course.

All concerns regarding the quality or delivery of a 
MOCAP course will be reported to DESE. The district 
may consider concerns regarding the quality of 
a course when making approval decisions for 
other students. In addition, the district will consider 
recommendations made by DESE regarding 
continued or future enrollment in MOCAP courses.

Transfers
The district will accept transfer credits students 
earn by successfully passing approved MOCAP 
courses if the course provider gives the district an 
official record of the completed course and the 
grade earned. Students who transfer to the district 
while enrolled in MOCAP courses will be allowed 
to continue enrollment in those courses even if the 
course provider is not one used by the district.

Snow Days (AMI) 2021-2022
We will implement an Alternative Method of 
Instruction plan (AMI) to make up for missed days 
due to inclement weather or other qualifying 
school closures. Under provisions of the AMI plan, all 
students and teachers will have a virtual instruction 
day without physically coming to school.  Each 
student will be assigned classwork that must 

be turned in for the day to be counted as an 
attendance day. This could be done virtually or by 
turning in a paper assignment when school resumes. 
The superintendent declares inclement weather 
days as needed, and will also determine whether or 
not the day will be a virtual instruction day under the 
AMI plan when a snow day is declared.
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